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PART I: SCHOOL INFORMATION

School NameMiles Elementar District Name:Hillsboroug}
principal: Christopher R. Fonteyn SuperintendentMary Ellen Elia
SAC Chair:Deidre Hankins Date of School Board Approval:

Student Achievement Data:

The following links will open in a separate browsendow.

School Grades Trend Dat@se this data to complete Sections 1-4 of the ngagind mathematics goals and Sections 1 and 2afiiting and science goals.)
Florida Comprehensive Assessment Test (FCAT)/Stdeevssessment Trend Ddtase this data to inform the problem-solving precetien writing goals.)
High School Feedback Report

K-12 Comprehensive Research Based Reading Plan

Highly Qualified Administrators

List your school’s highly qualified administrataaad briefly describe their certification(s), numlbéryears at the current school, number of yeaenasdministrator, and their prior
performance record with increasing student achi@rgrat each school. Include history of school gsadfCAT/Statewide Assessment performance (Pegedza for
Achievement Levels, Learning Gains, Lowest 25%@, Ambitious but Achievable Annual Measurable OhLjec{AMO) progress.

Position | Name Degree(s)/ Number of Number of Years| Prior Performance Record (include prior School @sadCAT
Certification(s) Years at as an (Proficiency, Learning Gains, Lowest 25%), and Aifdrmation
Current School| Administrator along with the associated school year)
Principal | Christopher R. Fonte' B.A. English Literatur 2 6 Miles 201:-2012: C AYF
M.A. Educational Miles 2010-2011: D AYP-64%
Leadership Miles 2009-2010: F AYP- 67%
ESOL
Gifted
Assistant | Sharnel |. Cal MS Educationa 6 5 Miles 2012-2012: C AYF
Principal Leadership Miles 2010-2011: D AYP-64%
BS Elem. Ed, Miles 2009-2010: F AYP-67%
ESOL
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Highly Qualified Instructional Coaches

List your school’s highly qualified instructionabaches and briefly describe their certificationfg)nber of years at the current school, numbeeafyas an instructional coach,
and their prior performance record with increasihglent achievement at each school. Include histbsghool grades, FCAT/Statewide Assessment padoce (Percentage data
for Achievement Levels, Learning Gains, Lowest 2586)d AMO progress. Instructional coaches desdribé¢his section are only those who are fully asked or part-time
teachers in reading, mathematics, or science amkl evdy at the school site.

Subject Name Degree(s)/ Number of Number of Years ag Prior Performance Record (include prior School @s&dCAT
Area Certification(s) Years at an (Proficiency, Learning Gains, Lowest 25%), and AYP
Current School| Instructional Coach| information along with the associated school year)
Kimberly Sardegna Elem Ed, ESOL 16 8 Miles 201:-2012: C AYF
Reading Endorsement Miles 2010-2011: D AYP-64%
Coach Miles 2009-2010: F AYP-67%
Reading Mialana Johnsc Elem Ec 2 2 Miles 201:-2012: C AYF
Coach ESOL Miles 2010-2011: D AYP-64%
ESE Witter 2009-2010: C AYP-82%
Writing Anna Mood Elem Ec 2 2 Miles 201:-2012: C AYF
_E:gﬁ;ﬁe Miles 2010-2011: D AYP-64%
USF/Patel 2009-2010: B AYP-97%
Math Darryl Frost Elem Ed 1 12 Miles 201:-2012: C AYF
F;:;gﬁ;e ESOL Graham 2010-2011: 85%
Graham2009-2010: 90%
Reading Stefanie Fowler Elem Ed 7 3 Miles 201:-2012: C AYF
$§§2ﬁ§e ESOL Miles 2010-2011: D AYP-64%
Miles 2009-2010: F AYP-67%
Science Anne Ros: Elem Ec 38 2 Miles 201:-2012: C AYF
F;:;gﬁ;e ESOL Miles 2010-2011: D AYP-64%
Gifted Miles 2009-2010: F AYP-67%

Highly Qualified Teachers

Describe the school-based strategies that willdes tio recruit and retain high quality, highly dfiedl teachers to the school.

Hillsborough 2012
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Description of Strategy Person Responsible Projected Completion Date Not Applicable
(If not, please explain why)
Renaissance Job F Title | General Directc June 201
Teacher Interview De General Directol June 201
Recruitment Fail Supervisor of Teacht Ongoinc¢
Recruitment
Salary Differentia Federal Progran Ongoinc¢
Empowering Effective Teach Principal/ AP, Mentors, Pe¢ Ongoinc¢
Regular Time for Teacher Plann Principa Ongoinc¢

Non-Highly Qualified Instructors

Provide the number of instructional staff and pesfassionals that are teaching out-of-field (noOESertified) and not highly qualified.

Name

Certification

Teaching Assignment

Professional Development/Support to Become Highigl@ied

Francis Acevedo

Highly qualified for Elementary
Education position.

Out of field for ELL

Pre-K/Primary
Foreign Language
(Spanish)

EELF

Working on ESOL Endorsement. Has completed 1 cl&ssns
to take the 2nd class during the 10-11school y&a€s will
provide support by discussing specific strategiedl L student:
during PLC meetings.

Highly qualified for Elementary
Education position.
Out of field for ELL

Jocelyn Bell Elementary Ed. -6 5" Grade Working on ESOL Endorsemenidas completed 3 classes. Pl
= Highly qualified for Elementary Music to take the 4th class during the 11-12 school yeBa€s will

Education position. provide support by discussing specific strategoedl L student:
= Qut of field for ELL during PLC meetings.

Heather Clayton Elementary Ed. K-6 4" Grade Working on ESOL Endorsement. Has completed 1 cl®$ans
= Highly qualified for Elementary to take the 2nd class during the 11-12 school y&la€s will

Education position. provide support by discussing specific strategoedl L student:
= Qut of field for ELL during PLC meetings.

Elizabeth Dahdal Pre-K/Primary 1% Grade Working on ESOL Endorsement. Has completeth3ses. Plal

to take the 4th class during the 11-12 school yea€s will
provide supprt by discussing specific strategies for ELL stud
during PLC meetings.
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Darla France

= Highly qualified for Elementary
Education position.

= Qut of field for ELL

Elementary Ed. -6
School Social Worker PK-
12

Kindergartel

Working on ESOL Endorsement. Has completetbdses. Plal
to take the 4th class during the 11-12 school yeaCs will
provide support by discussing specific strategoedl L student:
during PLC meetings.

= Highly qualified for ESE
= Qut of field for ELL

Education

Jennie Kernaghan Elementary Ed. -6 4™ Grade Working on ESOL Endorsement. Has complet@ib®ses. Plal
= Highly qualified for Elementary to take the 3rd class during the 11-12 school yea€s will

Education position. provide support by discussing specific strategoedl L student:
= Qut of field for ELL during PLC meetings.

Bree Luckett Elementary Ed. -6 4" Grade Working on ESOL Endorsement. Has completeth3ses. Plal
= Highly qualified for Elementary to take the 4th class during the 11-12 school yeBa€s will

Education position. provide supporby discussing specific strategies for ELL stud
= Qut of field for ELL during PLC meetings.

Mildred Vinas Pre-K/Primary EELF Working on ESOL Endorsement. Has completed 1 cl®$ans
= Highly qualified for Elementary to take the 2nd class during the 11-12 school y&la€s will

Education position. provide support by discussing specific strategie$l L student:
= Qut of field for ELL during PLC meetings.

Latoya Simmonds Elementary Ed. -6 5" Grade Working on ESOL Endorsement. Has completed 1 cl&ssns
= Highly qualified for Elementary to take the 2nd class during the 11-12 school ya€s will

Education position. provide support by discussing specific strategie$l L student:
= Qut of field for ELL during PLC meetings.

Latonya Stanley Exceptional Studer VE Must take and pass Elementary Certification Exathaudd it to

her certificate. Working on ESOL Endorsement. Eampleted
1 class. Plans to take the 2nd class during thE21dchool year.
PLCs will provide support by discussing specifiatgies for
ELL students during PLC meetings.

Staff Demoqgraphics

Please complete the following demographic infororatibout the instructional staff in the school.

*When using percentages, include the number ohraahe percentage represents (e.g., 70% (35)).
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Total Number | % of First-Year | % of Teachers % of Teachers % of Teachers % of Teachers | % Highly % Reading % National %
of Instructional | Teachers with 1-5 Years of | with 6-14 Years of | with 15+ Years of | with Advanced | Qualified Endorsed Board Certified | ESOL Endorsed
Staff Experience Experience Experience Degrees Teachers Teachers Teachers Teachers
3% 38% 31% 28% 39% 100% 3% 3% 58%
64 @) (24) (20) (18) (25) (64) @ @) @37)

Teacher Mentoring Program

Please describe the school's teacher mentoringgqmogy including the names of mentors, the nanw(g)entees, rationale for the pairing, and the mdain
mentoring activities.

Mentor Name

Mentee Assigned

Rationale for Pairing

Planned Mentoring Activities

Holly Gaider Kelly Whitmar Ms. Gaiden is a Mentor with EET Weekly visits to include modeling, co-
initiative. She has strengths in the areas pteaching, analyzing student work/datal,
leadership, mentoring, and increasing developing assessments, conferencing
student achievement. and problem solving.

Kimberly Sardegr Kelly Whitmar Mrs. Sardegna is the school's Reac | On-going co-planning, modeling of

Coach.

lessons and observation with feedback.

Additional Requirements

Coordination and Integration-Title | Schools Only

Please describe how federal, state, and localcg=rand programs will be coordinated and integriatélte school. Include other Title programs, Migrand
Homeless, Supplemental Academic Instruction fuadsyell as violence prevention programs, nutriposgrams, housing programs, Head Start, adult ¢idnca

career and technical education, and/or job trajrésgapplicable.

Title 1, Part A

Services are provided to ensure students who regitiamal remediation are provided support througfter school and summer programs, quality teadheosigh professional

development, content resource teachers, and mentors

Title I, Part C- Migrant

The migrant advocate provides services and suppattidents and parents. The advocate works watthtgs and other programs to ensure that the nighaaients’ needs are

Hillsborough 2012
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being met.

Title I, Part D
The district receives funds to support the AlteéreaEducation Program which provides transitiorviees from alternative education to school of ckoic

Title 1l
The district receives funds for staff developmenincrease student achievement through teachairtgailn addition, the funds are utilized in thde®g Differential Program at
Renaissance schools.

Title 11
Services are provided through the district for edion materials and ELL district support servicesprove the education of immigrant and Englishdage Learners

Title X- Homeless
The district receives funds to provide resourcesié workers and tutoring) for students identifesihomeless under the McKinney-Vento Act to elatgrbarriers for a free and
appropriate education.

Supplemental Academic Instruction (SAI)
SAl funds will be coordinated with Title | funds psovide summer school, reading coaches, and extkledrning opportunity programs.

Violence Prevention Programs
N/A

Nutrition Programs
N/A

Housing Programs
N/A

Head Start
We utilize information from students in Head Startransition into Kindergarten.

Adult Education
N?A

Career and Technical Education
N/A

Job Training
N/A

Hillsborough 2012
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Other
N/A

Multi-Tiered System of Supports (MTSS) /Response to Instruction/Intervention (Rtl)

School-Based Rtl Team

Identify the schoo-based Rtl Leadership Tear.
The Rtl Leadership team (Problem Solving Leader$lei@m — PSLT) includes:

*  Principal

* Assistant Principal for Elementary Instruction

* Guidance Counselors

* School Psychologist

e Social Worker

* Speech Pathologist

* Academic Coaches (Reading, Science, Math, Writing)
e ESE teachers

* SAC Chair

* ELP Coordinator

* ELL Representative
(Note that not all members attend every meetingabelinvited based on the goals for the meeting)

Describe how the school-based Rtl Leadership Teamrictions (e.g., meeting processes and roles/funati). How does it work with other school teams to
organize/coordinate Rtl efforts?

The purpose of the PSLT in our school is to enkigk quality instruction/intervention matched tad#nt needs and using performance level and learate over time to make
data-based decisions to guide instruction. The P®kiews school-wide data to address the progrelssveperforming students and determine the enriehihand acceleration nee
of high performing students. The major goal isdthistudents to achieve adequate yearly progredsnaprove other long-term outcomes (eg. social @nat growth, behavior,
attendance, etc.). The team uses the Collabor@tiNteire Problem Solving Model and ALL decisions gueded by the review and analysis of student data.

The PSLT is considered the main leadership teaouiirschool. The PSLT will meet bi-monthly and use problem solving process to:
* Oversee the multi-Tiered model of service deliv@rgr 1/Core, Tier 2/Supplemental and Tier 3/Intees
e Based on student data, recommend, coordinate goldrimrent enrichment and/or supplemental intervergemvices (Tiers 2 and 3) that match students’mastery of skills
through:
og Tutoring during the day in small group pull-outs@ading, math and science
0 Extended Learning Programs during and after school
0 Saturday Academies
0 Create, manage and update the school resource map

Hillsborough 2012
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0 Walk to Success (K-3)
Determine scheduling needs, curriculum materiatsiatervention resources based on identified needsed from data analysis
Determine the school-wide professional developmeets of faculty and staff and arrange traininggmat! with the SIP goals
Review and interpret student data (academic, behamd attendance) at the school and grade levels
Organize and support systematic data collectiameasled
Strengthen the Tier 1 (core curriculum) instructibrough the:
Implementation and support of PLCs
Use of school-basdgeinforcement Instructional Calendars, Mini-Lessons andMini-Assessments
Use of Mini Assessments (data will be collected?hs and entered and compiled for analysis by mesnifehe PSLT)
Use ofCommon Core Assessments at the end of segments/chapters (data will bect@t by PLCs and entered and compiled for andbysisembers of the PSLT)
Implementation of research-based, scientificallycaded instructional strategies and/or intervemsige.g., Differentiated Instruction)
Communication with major stakeholders (e.g., padmtsiness partners, etc.) regarding student mgtsdhrough data summaries and conferences
At the end of each nine weeks, assist in the etialuaf teacher fidelity data and student achievetntkata collected during the nine weeks.
Assist with planning, implementing, and evaluatihg outcomes of supplemental and intensive int¢imes in conjunction with PLCs.
Work collaboratively with the PLCs in the implematidn of the C-CIM (Core Continuous Improvement Mbdnd F-CIM (Florida Continuous Improvement Modgel
specific tested benchmarks) and progress monitoring
Coordinate/collaborate with other working commigteguch as the Literacy Leadership Team (whichdged with developing a plan for embedding/integgareading and
writing strategies across all other content areas).
Use intervention planning forms to communicatdatites between the PSLT and PLCs.

OO0OO0OO0OO0O0

Describe the role of the school-based Rtl LeaderghiTeam in the development and implementation of thechool improvement plan. Describe how the Rtl
Problem-solving process is used in developing anahplementing the SIP?

The Chair of SAC is a member of the PSLT.

The PSLT and SAC were involved in the School Improent Plan development that was initiated prightoend of the 2010-2011school year and duringlanemng for the
2011-2012 school year.

The School Improvement Plan is the working docuntiesit guides the work of the PSLT. The large pathe work of the team is outlined in the Expected
Improvements/Problem Solving Process sections i(@ated professional development plans) for scmade goals in Reading, Math, Writing, Science, Attance and
Suspension/Behavior.

Given that one of the main tasks is to monitor studlata related to instruction and interventiding,PSLT will monitor the effectiveness of the wtgges developed in problent
solving plans by reviewing student data as wedats related to various levels of fidelity. Usithata gathered from PLCs, the team will monitordata and make progress
statements on the School Improvement Plan at thegthe first, second and third nine weeks. Atémd of the fourth nine weeks, student aggregatalsaggregate data wil
be analyzed to measure the success of our corsugapdemental instructional supports. The PSLT wéé the following rubric to evaluate Strategydfity of Implementation
and Strategy Effectiveness:

Indicator Strategy Fidelity Check Strategy Data Chek
Teacher monitoring indicates strategy Student data indicate that strategy implementasion
Not Evident | implementation has not begun. showing no positive effect on student achievement.

Hillsborough 2012
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Some (25-75%) of the intended teachers areStudent data indi

cate that strategy implementasion

Emerging | implementing the strategy with fidelity. showing minimal or poor effect on student
Evidence indicates early or preliminary stageachievement.
of implementation.
Most (>75%) of the intended teachers are | Student data indicate that strategy implementasion
Operational | implementing the strategy with fidelity. mostly showing a positive effect on student
Evidence indicates active implementation. | achievement.
Teacher monitoring indicates that all of the | Student data indicate that strategy implementasion
Highly intended teachers are implementing the showing a significant positive effect on student
Functional | strategy with fidelity. Evidence exists that theachievement.

strategy is fully integrated and
effectively/consistently implemented.

* The PSLT will communicate with and support the PiiCsnplementing the proposed strategies by assggRISLT members as consultants to the PLCs tatédeilplanning and
implementation. Once strategies are put in plat€sRwill periodically report on their efforts antudent outcomes to the larger PSLT team througlsiigect area/ grade leve
PSLT representatives.

* The PSLT and PLCs both use the problem solvinggasid®roblem Identification, Problem Analysis, inémtion Design and Implementation and Evaluat@mn t
review and analyze screening and collateral data
develop and test hypotheses about why student/sphaimiems are occurring (changeable barriers)
develop and target interventions based on confirhypdtheses
establish methods to track students’ progress agigitopriate progress monitoring assessments avahtematched to the intensity of the interventiansg/or

(0]
(0]
(0]
(0]

enrichment
o develop progress monitoring goals to determine vdtedent(s) need more or less support (e.g., fre;yyeluration, intensity) to meet established ¢lgssde, and/or

school goals (e.g., use of data-based decisionfrgdkifade, maintain, modify or intensify interviemis and/or enrichments)

0 review goal statements to ensure they are ambijttone-bound and meaningful (e.g., SMART goals)
0 assess the fidelity of instruction/intervention Ierpentation and other PS/Rtl processes

Rtl |

mplementation

Describe the data source(s) and the data managemeaystem(s) used to summarize data at each tier fogading, mathematics, science, writing, and

behavior.

The following table contains a summary of the assests used to measure student progress in cprEesental and intensive instruction and their sesiiand management:

Core Curriculum (Tier 1)

Data Source Database

Person (s) Responsible

FCAT released test School Generated Excel Databal

s®eading Coach, LA SAL, Math SAL

Hillsborough 2012
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Science SAL, APC

Baseline and Midyear District
Assessments

Scantron Achievement Series
Data Wall

PSLT, PLCs, individual teachers

Subject-specific assessments generated
District-level Subject Supervisors in
Reading, Math, Writing and Science

[Bcantron Achievement Series
Data Wall

PSLT, PLCs, individual teachers

Program Generated Assessments
(eg. I-Station, Rosetta Stone, FCAT
Explorer, FASTT Math)

Software

Individual teachers

FAIR Progress Monitoring and Reporting Reading Coach/ Reading PLC
Network Facilitator
Data Wall

CELLA Sagebrush (IPT) ELL PSLT Representative

Common Assessmentgdee below) of
chapter/segments tests using adopted
curriculum resources

Subject Area Generated Database

SALS, individwaltters, PSLT

Nine Week Exams (Scienc&)s

Scantron Achievement Series

PLEY5individual teachers, PSLT,

DRA 2, RR

Subject Area Generated Excel
Database

Individual teachers

Mini-Assessments on specific tested
Benchmarks

Subject Area Generated Excel
Database

Individual teachers

*A Common Assessment covers a “chunk” of instruttigthin the District adopted curriculum. It cosall of the skills taught within a certain timeripe. The purpose of the

Common Assessment is to assess students’ knowt#dbe core curriculum. The results of the Commaséssment are used to:
* Determine if the lesson plans and teaching stresegged to teach the core curriculum were effectiveeed to be modified.

* Determine which skills need to be taught with alégive strategies.

* Determine which skills need to be re-taught wittie core curriculum and which skills need to be etbto the Reinforcement Instructional Calendar.
* Determine which students need Differentiated Irtstom within the classroom and which students migkgd Supplemental Services.

Supplemental/Intensive Instruction (Tiers 2 and 3)

Data Source

Database

Person (s) Responsible for Monitoring

Extended Learning Program (ELP)* | School Generated Database in Excgl

(see below) Ongoing Progress
Monitoring (mini-assessments and
other assessments from adopted
curriculum resource materials)

PSLT/ ELP Faoii

Program Generated Assessments | Software

(eg. I-Station, Rosetta Stone, FCAT
Explorer, FASTT Math)

Individual teachers

Hillsborough 2012
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EasyCBM School Generated Database in Ex¢cel  PSldivittual Teachers
FAIR OPM School Generated Database in Exgel  PSlebdig Coach
Ongoing assessments within Intensiyéatabase provided by course PSLT/PLC/Individual Teachers
Courses materials (for courses that have one),

School Generated Database in Excgl
Other Curriculum Based School Generated Database in Excel ~ PSLT/PLCs
Measurement*see below)

*Students receiving tutoring during the school da¥xtended Learning Program (ELP) will receivetrinstion on the specific skills they have not mesdtan the core curriculum.
As students work on these specific skills, they bl assessed during tutoring and ELP to ensuréenyasf skills. In order to make this process dffex; a communication system
between classroom teacher and the tutor/ELP teadhdre developed by the PSLT and monitored fdeetfveness throughout the school year. As stisdartgress through
Supplementary Support and Intensive Instructioaihmber/type of supplemental services, time spethie supplemental services and frequency of assa® will increase in
duration. Specials teachers pull small groupsnduttie Rtl block for various grade levels for Rifieirventions.

** |n addition to Core assessments, progress manigdhe outcomes of intensive interventions reggigidditional Curriculum Based Measures (CBM) that:
* assess the same skills over time
* have multiple equivalent forms
* are sensitive to small amounts of growth over time.

Describe the plan to train staff on Rtl.

Staff will overview training over the course of seal faculty meetings during the 2011-2012 schealryPSLT members who attended the district letielr&nings served as
consultants to the PLCs to guide the process af @atiew and interpretation. The Problem Solviegdership Team will continue to work to build camses with all stakeholders
regarding a need for and a focus on school impreverafforts. The Problem Solving Leadership Tealhwork to align the efforts of other school teathat may be addressing
similar identified issues.

As the District’s Problem Solving Team developsoteses and staff development trainings on PS/Reké tools and staff development sessions wilbipelected with staff when
they become available. Professional Developmesiaes will occur during Tuesday faculty meetingdsror rolling faculty meetings. Our school will iterour area Rtl Facilitator
to visit quarterly to review our progress in impkemtation of PS/Rtl and provide on-site coaching sungport to our PSLT/PLCs. New staff will be dbestto participate in training
relevant to PLCs and PS/Rtl as they become availabll teachers will complete the state percemiohPS/Rtl Skills Survey midyear and at the enthefyear to determine their
development of skills and knowledge related to RISfplementation. Training on CBM will be provided faculty.

"2

Literacy Leadership Team (LLT)

School-Based Literacy Leadership Team

Identify the school-based Literacy Leadership TéahT).
Identify the school-based Literacy Leadership TeanfLLT).

Hillsborough 2012
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The Reading Leadership Team serves as the schived&cy Professional Learning Community. The téamomprised of:
e  Principal
* Assistant Principal for Elementary Instruction
* Reading Coaches
* Academic Intervention Specialist
* Reading Teachers
* Media Specialist

* Teachers across content areas (Language Arts, Bai#mce, Social Studies and Electives) who haweodstrated effective reading instruction as refld¢hrough
positive student reading gains

The LLT is a subset of the Problem Solving Leadgr3ieam. The team provides leadership for the @mgntation of the reading strategies on the SIP.

The principal is the LLT chairperson. The readiogch is a member of the team and provides extemsipertise in data analysis and reading interoesti The reading coach and
principal collaborate with the team to ensure tteth driven instruction support is provided totedichers.

The principal also ensures that the LLT monitoesdieg data, identifies school-wide and individweddhers’ reading-focused instructional strengtlisveeaknesses, and creates &
professional development plan to support identiffetiructional needs in conjunction with the Prabl8olving Leadership team’s support plan. Addgibnthe principal ensures
that time is provided for the LLT to collaboratedashare information with all site stakeholdersud@hg other administrators, teachers, staff memipenents and students.

What will be the major initiatives of the LLT thygar?

* Implementation and evaluation of the SIP readingtsgies across the content areas

* Professional Development

e Co-planning, modeling and observation of reseaiet reading strategies within lessons acrosstiterd areas
e Data analysis (on-going)

* Implement K-12 Reading Plan

NCLB Public School Choice
e Supplemental Educational Services (SES) Notificatio

*Elementary Title | Schools Only: Pre-School Transition
Describe plans for assisting preschool childremansition from early childhood programs to loda&neentary school programs as applicable.

In Hillsborough County Public schools, all kinderga children are assessed for Kindergarten Resslinging the FLKRS (Florida Kindergarten Readirgsgener.) This
state-selected assessment contains a subsetEdtlyeChildhood Observation System and the firg fineasures of the Florida Assessments in ReaB&lgR]. The
instruments used in the screening are based upodr dhida Voluntary Prekindergarten (VPK) Educatitandards. Parents are provided with a letten fibw. Eric. J. Smith,
Florida Commissioner of Education, explaining tesessments. Teachers will meet with parents higeassessments have been completed to revievnspetormance.
Data from the FAIR will be used to assist teaclimigeating homogeneous groupings for small greagling instruction. Children entering Kinderganeay have benefited
from the Hillsborough County Public Schools’ Volant Prekindergarten Program. This program is effeat elementary schools in the summer and duniegd¢hool year in

Hillsborough 2012
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selected Head Start classrooms. Students in tiepv&gram are given a district-created screeniag fttoks at letter names, letter sounds phonemarewess and number
sense. This assessment is administered at thesthend of the VPK program. A copy of these s&®ents is mailed to the school in which the chiltlbe registered for
kindergarten, enabling the child’s teacher to heabetter understanding of the child’s abilitiestdPa Involvement events for Transitioning Childieto Kindergarten include)
Kindergarten RoundUp. This event provides pareiitis an opportunity to meet the teachers and hieantethe academic program. Parents are encoutagexnplete the
school registration procedure at this time to emshiat the child is able to start school on time.

*Grades 6-12 Only Sec. 1003.413 (b) F.S
For schools with Grades 6-12, describe the plansure that teaching reading strategies is th@nsggility of every teacher.

*High Schools Only

Note: Required for High School-Sec. 1003.413(d)(B.
How does the school incorporate applied and intedreourses to help students see the relationbkipgeen subjects and relevance to their future?

How does the school incorporate students’ acadamiccareer planning, as well as promote studemseaeglections, so that students’ course of swiggiisonally
meaningful?

Postsecondary Transition

Note: Required for High School- Sec. 1008.37(4%. F.
Describe strategies for improving student readifi@sthe public postsecondary level based on armuallysis of théligh School Feedback Report

Hillsborough 2012
Rule 6A-1.099811
Revised July, 2012 14



2012-2013 School Improvement Plan (SIP)-Form SIP-1

PART Il: EXPECTED IMPROVEMENTS

Reading Goals

Read

ing Goals

Problem-Solving Process to Increase Student Achiewent

Based on the analysis of student achievement aiatieference to
“Guiding Questions”, identify and define areas @ed of improvement
for the following group:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool dai
be used to determine the
effectiveness of strategy?

Student Evaluation Tool

(Level 3-5).

1. FCAT 2.0: Students scoring proficient in reading

1.1.
[Teacher movement of
classroom assignment

Reading Goal #1.:

2012 Current

2013 Expected Levd

Level of

of Performance:*

In grades 3-5, the

Performance:*

rom Primary to
ntermediate

and Intermediate to
Primary grade levels .

percentage of Standard
Curriculum students
scoring a Level 3 or highsg
on the 2013-CAT Reading
will increase from34% to
44%.

In grade 2, the percentag
of students scoring a
stanine 5 or higher on the|
Stanford 10 will increase
from 22% to 44%.

In grade 1, the percentag
of students scoring a
stanine 5 or higher on the|
Stanford 10 will increase
from 37% to 48%.

At the end of the year, 80
of Kindergarten students
will score a level 3 or
higher on the DRA2 and
65% will score a level 4 o
higher on the DRA2.

34%

r

D

D

44%

[Teachers knowing when
[to transition within the
Gradual Release of
Responsibility model
based on informal

1.1.

Strategy: Teachers will
understand how to fluidly mo
through the Gradual Release
Responsibility ensuring that tf
connection is made with the
essential focus of the lesson,
land incorporate Higher Order
questioning and Checks for
Understanding.

K-5 Action Steps:
Professional Development

observation and
assessment

Steps:
1) Reading Coaches will

support to teachers based on
student data and teacher neg)
EET, Walk-through, and

information gathered from PL

2) Coaches will attend weekly
team planning sessions of
reading lessons incorporating|
Gradual Release of

provide Coaching and plannirl;g:ministration, Reading

1.1.

\Who
Principal
oAP
HReading Leadership Tean|

How
-PLC Logs turned into

1.1.

Teacher Level

- Teachers reflect on lessons
during Readers Workshop
citing/using specific evidence g
learning and use this knowledd
to drive future instruction.

PLC/Department Level

1.1.

2-3x Per Year
-DRA2

-FAIR

FKRT

e

During Grading Period

ladministration.

-Evidence of Gradual
Release of Responsibility,
Higher Order Questioning,
land Checks for
Understanding seen during
walk- throughs by

Leadership Team, and
istrict Personnel.

-EET Formal Evaluations

CEET Pop-Ins

-Coaching Cycles with

Primary and Intermediate

Coaches

-PLC will reflect on the data

Throughs and identify areas o
strengths and weaknesses in tl
implementation of the Gradual
Release Model.

-PLC will reflect on monthly da
collected to inform and guide
instruction.

-PLC team logs will be turned i
weekly by team leader to
administration.

Leadership Team Level

1% Grading Period Check

Responsibility, Higher Order
questioning, and Checks for
Understanding weekly

2 Grading Period Check

throughout the year with K-5
teachers.

3" Grading Period Check

[Teacher Action Steps.
1)Teachers implement Gradu
Release of Responsibility

strategies learned in PLC to
incorporate daily in their

i

-EET Formal Evaluations
LEET Pop-Ins

-Leadership Team will reflect o
[Walk-Through data collected b
ladministration, Reading
Leadership Team, and District
Personnel in order to provide
support where needed.
-Grade Level data will be
discussed monthly at PSLT to
identify trends within the grade
level.

1% Grading Period Check

lessons.

-Running Record

-Words Their Way Spelling
aventory

gathered from Grade Level WTPhonics Survey
f

=)

=)
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2)Attend weekly planning
sessions with grade level teal
and Reading Coaches

3) At the end of the assessmg
period, teachers give the
common performance task i
grades Kindergarten and Firs
Grade and Common Rubrics
Grades 2-5.

4)Teachers bring assessmen
data back to the PLCs.
5)Based on the data, teacher
discuss teaching strategies th
were effective.

6) Based on the data, teach
a) decide what skills need to
re-taught in a whole lesson to|
the entire class, b) decide wh

lessons for the whole class a
c) decide what skills need to
re-taught to targeted studentq
Ismall group instruction.

skills need to be moved to mifi-

ns

2™ Grading Period Check

3 Grading Period Check

at

Prs
e

=3

2\

d
e
in

7)Teachers will turn in monthly

data spreadsheets to Readin

Leadership Team to share at

PSLT.

8) Teachers will share grade

level data at faculty meetings
1.2. 1.2. 1.2. 1.2. 1.2.
Time and planningto  [Teachers will implement the [Teacher Level 1.2. See 1.1
effectively implement theﬁlve day vocabulary within thel-Teachers reflect on Teacher Level
five day vocabulary planjReaders Workshop. Vocabulary lessons during}-Teachers reflect on Vocabulary

Readers Workshop lessons during Readers Works

Text and vocabulary  |Action Steps: citing/using specific citing/using specific evidence of
selection to support 1) Kindergarten and First Gralevidence of learning and ugearning and use this knowledge

ocabulary instruction

[Teachers will receive an
overview of the Five Day
\Vocabulary Plan for Readers

this knowledge to drive
future instruction.

to drive future instruction.

PLC/Department Level

PLC/Department Level

\Workshop and Grades 2-5 wi
receive and overview for
implementing the Vocabulary
plan in Science by October
2012.

2) Reading Coaches will
support teachers in selecting
text, selection of Tie2 and Tei
3 words, and planning for fivel
day vocabulary plan.

-PLC will reflect on the datd
gathered from Grade Leve
\Walk-Throughs and identif]
areas of strengths and
weaknesses in the
implementation of the Five
Day Vocabulary Plan.

-PLC will reflect on the data

[gathered from Grade Level Wglk-

Throughs and identify areas of
strengths and weaknesses in t
implementation of the Five Day
[Vocabulary Plan.

Leadership Team Level

3)Reading Coaches will ModdlLeadership Team Level

Cc-Teach, and/or Coach bas

|-EET Formal Evaluation

-EET Formal Evaluations
-EET Pop-Ins

e

-Leadership Team will reflect c

Hillsborough 2012
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on teachers needs

[Teacher Action Steps:
1) Attend overview provided

2012.

2) Attend planning sessions
with Reading Coaches weekl
to incorporate Five Day
\Vocabulary Plan into their
weekly lessons.

3) Based on the observation
land student work in vocabula
teachers discuss teaching
strategies that were effective

and ones that may need to b4

_EET Pop-Ins
-Leadership Team will
reflect on Walk-Through
data collected by
ladministration, Reading

by Reading Coaches in Octoljfeeadership Team, and

District Personnel in order
provide support where
Ineeded.

Walk-Through data collected b
ladministration, Reading
Leadership Team, and District
Personnel in order to provide
support where needed.

Common Core State
Standards for grades K-

Kindergarten and First Grade
ill incorporate the new CCS
into Readers Workshop durin

Selection of Complex tejthe 2012-2013 school year.

\Who
BPrincipal

-Teachers reflect on CCSS
lessons during Readers Works|
citing/using specific evidence g

retaught.
1.3. 1.3 1.3. 1.3. 1.3
. Understanding the Teachers will implement thesqWho Teacher Level See 1.1
meaning of accountable |of student-accountable talk, |-Principal - Teachers reflect on Student
talk and how it is used |within Readers Workshop, to [FAP JAccountable talk throughout
during the Readers lengage all students throughofiReading Leadership Teanflessons during Readers Works|
\Workshop. the lesson to increase their citing/using specific evidence of
learning. As an extension of |[How learning and use this knowledge
this strategy, students will apg-PLC Logs turned into to drive future instruction.
their learning to their written [administration.
responses in Grades K-5 -Evidence of implementatiqPLC/Department Level
of Student Accountable TalPLC will reflect on the data
Action Steps: observed during walk- gathered from Grade Level Wallk-
1)In October, Reading Coachflsroughs by administration|Throughs and identify areas of
will provide on-site awarenesReading Leadership Team|strengths and weaknesses in tie
session using student land District Personnel. implementation of Student
laccountable talk within the  [FEET Formal Evaluations [Accountable Talk.
Readers Workshop. -EET Pop-Ins
2)Follow up to PD, Reading [-Coaching Cycles with
Coaches will provide support ferimary and Intermediate |Leadership Team Level
teachers during PLCs, plannifi@oaches -EET Formal Evaluations
for student accountable talk -EET Pop-Ins
within reading lessons, and -Leadership Team will reflect op
Coaching Cycle. [Walk-Through data collected b
3) Reading Coaches will mee| ladministration, Reading
weekly with grade level teams Leadership Team, and District
to plan reading lessons Personnel in order to provide
incorporating student support where needed
accountable talk.
1.4 1.4 1.4 1.4 1.4
Understanding of the nefeachers in Grades Teacher Level See 1.1

f

AP
EReading Leadership Tean|

earning and use this knowledgde
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lto meet the CCSS
standards

understand the CCSS stand
for their grade levels.

Action Steps:

1)Reading Coaches, Reading
Resource, AlS, Kindergarten,
and First Grade teachers will
attend the district training for
Applying the Common Core
and Deepening CCSS in K/1
November 012. 25 will attend
the Deepening CCSS by Fall
2013.

2) Reading Coaches will
provide Coaching and planni
support to teachers based on
student data and teacher nee
EET, Walk-through, and
information gathered from PL

3) Coaches will plan reading
lessons incorporating Commd
Core State Standards and/or
NGSSS weekly throughout ti
year with k-5 teachers.

[Teacher Action Steps.
1)Teachers implement Gradu|
Release of Responsibility
strategies learned in PLC to
incorporate daily in their
lessons.

2)Attend weekly planning
sessions with grade level teal
and Reading Coaches

3) At the end of the assessmg
period, teachers give the
common performance task in
grades Kindergarten and Firs
Grade and Common Rubrics
Grades 2-5.

4)Teachers bring assessmen
data back to the PLCs.
5)Based on the data, teacher
discuss teaching strategies th
were effective.

6) Based on the data, teach
a) decide what skills need to
retaught

in a whole lesson to the entir
class, b) decide what skills n¢
to be moved to mini-lessons f]

Teachers in 2-5 will begin toaltd
ew

-PLC Logs turned into

to drive future instruction.

PLC/Department Level

ladministration.

-Evidence of implementatidg
of CCSS observed during
walk- throughs by
ladministration, Reading
Leadership Team, and
District Personnel.

-EET Formal Evaluations

-PLC will reflect on the data
Throughs and identify areas of;

implementation of the CCSS.

Leadership Team Level

-EET Pop-Ins

pCoaching Cycles with
Primary and Intermediate
Coaches

g
is:

)

=}

=

h

=

S
e

4%

Dr

-EET Formal Evaluations
LEET Pop-Ins

-Leadership Team will reflect o
[Walk-Through data collected b
ladministration, Reading
Leadership Team, and District
Personnel in order to provide
support where needed.

=)

gathered from Grade Level Wallk-

strengths and weaknesses in tihe
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the whole class and c) decidg
what skills need to be re-taug
to targeted students in small
group instruction.

this strategy in all areas of
Readers Workshop including
Independent Reading.

Action Steps:
1)Reading Coaches and

[Teacher Provide an overview|
during a faculty meeting by
Novembetr

2)) Reading Coaches will
provide Coaching and planni
support to teachers based on
student data and teacher nee
EET, Walk-through, and
information gathered from PL

3) Coaches will plan reading
lessons with grade levels
incorporating Reciprocal
Teaching Strategies with K-5
teachers.

4) Primary Reading Coach ar
Intermediate Resource Teach
will meet with 2011-2012

Reciprocal Teaching Book

how they are incorporating th
four strategies into their
classrooms.

Intermediate Reading Resourteadership Team, and

Study Participants to follow up

-PLC Logs turned into
ladministration.
-Evidence of Reciprocal

to drive future instruction.

PLC/Department Level

Teaching observed during
walk- throughs by
ladministration, Reading

District Personnel.

-EET Formal Evaluations
_EET Pop-Ins

-Coaching Cycles with

-PLC will reflect on the data
Throughs and identify areas of;

strengths and weaknesses in t
implementation of the CCSS.

Leadership Team Level

Primary and Intermediate
Goaches

[s:

[=}

b

-EET Formal Evaluations
LEET Pop-Ins

-Leadership Team will reflect o
[Walk-Through data collected b
ladministration, Reading
Leadership Team, and District
Personnel in order to provide
support where needed.

7)Teachers will turn in monthly

data spreadsheets to Readin

Leadership Team to share at

PSLT.

8) Teachers will share grade

level data at faculty meetings
1.5 1.5 1.5 1.5 1.5
Teachers understandingK-5 Teachers will implement [Who See 1.1
the process of ReciprocaReciprocal Teaching in Read¢-Principal Teacher Level
[Teaching in Readers  |Workshop to engage studentd-AP -Teachers reflect on CCSS
\Workshop understanding the reading  |-Reading Leadership Teanflessons during Readers Works|

processes using four strategigs citing/using specific evidence of

or readingStudents will apply |[How learning and use this knowledge

gathered from Grade Level Wallk-

e

=)
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Based on the analysis of student achievement aladbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool da
for the following group: fidelity be monitored? be used to determine the
effectiveness of strategy?
2. FCAT 2.0: Students scoring Achievementevels 4 or 2.1. 2.1. 2.1. 2.1 2.1.
in reading See 1.1 See 1.1 See 1.1 See 1.1 See 1.1
2012 Current [2013 Expected Levdl
Level of of Performance:*
In grades 3-5, the Performance:*
percentage of Standard
Curriculum students 13% |117%
scoring a Level 4 or highgr
on the 2013 FCA Reading
will increase from 13% to
0
17%. 2.2.See 1.2 2.2. Seel.2 2.2.Seel.2 2.21.3ee 2.2.See 1.2
2.3 See 1.3 2.3Seel3 2.3 See 1.3 2.3 Seel3 2.3 Seel3
2.4 See 1.4 2.4Seel4d 2.4Seeld 2.4Seeld Seg.d.4
2.5 See 1.5 2.5 See 1.5 2.5 See 1.5 2.5 Seel.5 2.5 See 1.5
Based on the analysis of student achievement aladkreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool daf
for the following group: fidelity be monitored? be used to determine the
effectiveness of strateg
3. FCAT 2.0: Points for students maling Learning Gains|3.1. 3.1. 3.1. 3.1. 3.1.
in reading See 1.1 See 1.1 See 1.1 See 1.1 See 1.1
2012 Current [2013 Expected Levdl
Level of of Performance:*
Performance:*
In grades 4, the points fo
All Curriculum students
making learning gains on
the 2013 FCAT 2.0
Reading will increase from
65 points to 68 points..
3.2 3.2. 3.2. 3.2. 3.2.
See 1.2 See 1.2 See 1.2 See 1.2 See 1.2
3.3. 3.3. 3.3. 3..3. 3.3.
See 1.3 See 1.3 See 1.3 See 1.3 See 1.3
3.4 3.4 3.4 3.4 3.4
See 1.4 See 1.4 See 1.4 See 1.4 See 1.4
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progress in reading.

3.5 3.5 3.5 3.5 3.5
See 1.5 See 1.5 See 1.5 See 1.5 See 1.5
Based on the analysis of student achievement aladkreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool daf
for the following group: fidelity be monitored? be used to determine the
effectiveness of strateg
4. FCAT 2.0: Points for students in Lowest 25% making?-1- 4.1. 4.1. 4.1, 4.1.
learning gains in reading See 1.1 See 1.1 See 1.1 See 1.1 See 1.1
Reading Goal #4: 2012 Current 2013 Expected Levdl
Level of of Performance:*
In 4-5, the points for All [2erformance:*
Curriculum students in the74 76
bottom quartile making
learning gains on the 2018
FCAT 2.0 Reading will
increase from 74 points tdg
76 points.
4.2. 4.2, 4.2, 4.2. 4.2,
See 1.2 See 1.2 See 1.2 See 1.2 See 1.2
4.3 4.3. 4.3. 4.3. 4.3.
See 1.3 See 1.3 See 1.3 See 1.3 See 1.3
4.4 4.4 4.4 4.4 4.4
See 1.4 See 1.4 See 1.4 See 1.4 See 1.4
4.5 4.5 4.5 4.5 4.5
See 1.5 See 1.5 See 1.5 See 1.5 See 1.5
Based on the analysis of student achievement aladbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool daf
for the following subgroup: fidelity be monitored? be used to determine the
effectiveness of strategy?
Based on Ambitious but Achievable AnnuMeasurable Objectiv 2011-2012 2012-2013 2013-2014 2014-2015 2015-2(016016-2017
(AMOs), Reading and Math Performance Target
5. Ambitious but Achievable Annual Measurable 38% 44% 50% 56% 68%
Objectives (AMOS). In six year school will reduceheir
achievement gap by 50%.
Reading Goal #5:
5A. Student subgroups by ethnicity(White, Black, 5AH1- SA.1. SA.1. SA.1. SA.1.
: i i F i : i \White:
Hispanic, Asian, American Indiampt making satlsfactoryBIack: e 11 e 11 See 11 e 11
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Reading Goal #5A: 2012 Current  |2013 Expected [Hispanic:
_ Level of Level of Asian:

In grades 3-5% O.f the Performance:* |Performance:* [American Indian:

following All Curriculum g g

student subgroups will score\é/h'te548§/° Wh'te353§/° See 1.1

Level 3 or higher on the 201{Black:25% [Black:33%

FCAT 2.0 Reading or the  [Hispanic:37%Hispanic:43%

percentage of non-proficient{Asian:N/A |Asian: N/A

students will decrease by 10jAmerican  JAmerican

Indian:N/A  [Indian:N/A
5A.2. 5A.2 5A.2 5A.2 5A.2
See 1.2 See 1.2 See 1.2 See 1.2 See 1.2
5A.3. 5A.3. 5A.3. 5A.3. 5A.3.
See 1.3 See 1.3 See 1.3 See 1.3 See 1.3
5A.4 5A.4 5A.4 5A.4 5A.4
See 1.4 See 1.4 See 1.4 See 1.4 See 1.4
5A.5 5A.5 5A.5 5A.5 5A.5
See 1.5 See 1.5 See 1.5 See 1.5 See 1.5
Based on the analysis of student achievement aatbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool daf
for the following subgroup: fidelity be monitored? be used to determine the
effectiveness of strategy?

5B. Economically Disadvantaged students not making [5B-1. 5B.1. 5B.1. 5B.1. 5B.1.

satlsfgctory progress in reading. ce 11 See 11 See 1.1 See 11 See 1.1

Reading Goal #5B: 2012 Current |2013 Expected

Level of Level of

In 3-5. the percentage of Performance:* [Performance:*

Economically Disadvantageq 0 0

students not making 33 /0 40 /0

satisfactory progress on the

FCAT 2.0 in reading will

decrease from 67% to 60%.
5B.2. 5B.2. 5B.2. 5B.2. 5B.2.
See 1.2 See 1.2 See 1.2 See 1.2 See 1.2
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5B.3. 5B.3. 5B.3. 5B.3. 5B.3.
See 1.3 See 1.3 See 1.3 See 1.3 See 1.3
5B.4 5B.4 5B.4 5B.4 5B.4
See 1.4 See 1.4 See 1.4 See 1.4 See 1.4
5B.5 5B.5 5B.5 5B.5 5B.5
See 1.5 See 1.5 See 1.5 See 1.5 See 1.5
Based on the analysis of student achievement aatbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool da|
for the following subgroup: fidelity be monitored? be used to determine the
effectiveness of strategy?

5D. Students with Disabilities (SWD) not making 5D.1. oD.1. 5D.1. 5D.1 oD.1.

satisfactory progress in reading. e 11 See 1.1 See 1.1 See 1.1 See 1.1

Reading Goal #5D: 2012 Current [2013 Expected '

Level of Level of

In 3-5, the percentage of Performance:* |Performance:*

Students with Disabilities nof 0 0

making satisfactory progress2 1 /0 29 /0

on the FCAT 2.0 in reading

will decrease from 79% to

71%.
5D.2. 5D.2. 5D.2. 5D.2. 5D.2.
See 1.2 See 1.2 See 1.2 See 1.2 See 1.2
5D.3 5D.3 5D.3 5D.3 5D.3
See 1.3 See 1.3 See 1.3 See 1.3 See 1.3
5D.4 5D.4 5D.4 5D.4 5D.4
See 1.4 See 1.4 See 1.4 See 1.4 See 1.4
5D.5 5D.5 5D.5 5D.5 5D.5
See 1.5 See 1.5 See 1.5 See 1.5 See 1.5

Reading Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requi@espional development or PLC activity.

PD Content /Topic PD Eacilitator PD Participants Target Dates and Schedule
and/or PLC Focus Grade' - (e.g. , PLC, subject, grade level, 4 (e.g., Early Release) and Strategy for Follow-up/Monitoring Person or Posmon_ Responsible for
Level/Subject . Schedules (e.g., frequency g Monitoring
PLC Leader school-wide) ;
meetings)
K-2/Reading |Primary Reading K-2 PLC September —October 2012 [-Classroom Walk-Throughs JAdministration
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Daily Five Book Study Coach Weekly Meetings -PLCs: Ongoing Reading Leadership Team
-Coaching Cycles District Personal
Primary and -Classroom Walk-Throughs o .
. . . ; IAdministration
Intermediate Completed in PLC by Octobe|-PLCs: Ongoing ) )
; K-5 . K-5 PLC i ; Reading Leadership Team
Five Day Vocabulary Plan Reading 2012 Coaching Cycles District Personal
Coaches
Primary and -Classroom Walk-Throughs " .
; . . ; IAdministration
Intermediate Completed in PLC by Octobej-PLCs: Ongoing : .
Student Accountable Talk K-5 Reading K-5PLC 2012 _Coaching Cycles Reading Leadership Team
District Personal
Coaches
Primary and
Intermediate
Reading -Classroom Walk-Throughs Administration
Reciprocal Teaching Coaches, and Faculty Meeting Training Days ori'] Completed by the end of [PLCs: Ongoing ) .
. K-5 ! - . Reading Leadership Team
Overview Intermediate and third Tuesday November -Coaching Cycles o
) District Personal
Reading
Resource
Teacher

End of Reading Goals
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or Middle School Mathematics Goals

* When using percentages, include the number afestts the percentage represents (e.g., 70% (35)).

1. Students achieving proficiency (Level 3 or alve) in mathematics
Mathematics Goal #1:

In grades 3-5, the percentage of Standard Curncstwdents scoring a Level 3 or higher on th
2013 FCAT Math will increase from 30% to 35%.

2012 Current Level of Performance:*

2013 Expected Le

30%

vel of Performance:*

35%

Problem-Solving Process to Increase Student Achievent

Anticipated Barrier

Strategy

Person or Position Responsible fd
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

1.1.

- Math Resource
support for the
previous year was in
grades 3-5 only.

- Maintain and Refing
use of Accountable
Talk across teachers|
-Maintain and Refine
use of math
manipulatives.

use of math
lvocabulary
development through
instruction.
-Maintain and Refine

in math instruction.
- Maintain and Refin
use of Higher Order
Thinking skills.

- Refine and Maintai
mini-lessons and mir
assessments on
targeted benchmark
skills.

- Maintain and Refinglearning unit content. This will be achieved byu$)ng the teacher’s guide,

Students engagemet. PLC teachers instruct students using resounatsdach the CCSSM K/1
a

1.1.

Tier 1 - The purpose of this strategy is to strengtherctre curriculum.
Students’ math comprehension will improve througgichergplanning
effective lessonsvith resources that support the standards anddinav
Differentiated Instruction (DI) as a result of the problem-solving model.

IAction Steps

1. The school has established a proficiency IreChapter Tests and
District-based formative assessments. The praofigi¢evel will be the
following: On each assessment, 75% of the studeifitscore 70% or aboveg
2. As a Professional Development activity in tHiCs, teachers spend tim

specifically the professional learning about thelm@mponent, 2) using thg
POD-cast video resource tool and 3) teachers shh#ast practice strategieq
4. In PLCs prior to starting the chapter, discussiwill occur about the
previous administered chapter test to ensure nyastéhe chapter. Student
are then identified for small group support throltP or tutorials.

nd NGSSS 2-5.

1.1.

\Who

-Principal

-AP

-Math Resource

How

-PLC logs turned into
administration. Administration
provides feedback.

eEvidence of strategy in teacher]
lesson plans seen during
ladministration walk-throughs.
-Classroom walk-throughs
observing this strategy using a
klistrict level fidelity tool.

First Nine Week Check

. At the end of the unit, teachers give the eénahd Chapter Tests.
[Teachers will determine the % of students who sz6fé or above. Teache
bring assessment data back to the PLCs.

5
Second Nine Week Check

1.1.

PLCs will review chapter
assessments and record the
number of students who reach
80% mastery on the assessmg

PLC facilitator will share data

1.1.
2-3x Per Year

During Grading Period

ith the Problem Solving
Leadership Team. The Problg
Solving Leadership
Feam/Reading Leadership Te

ill review assessment data fo
positive trends at a minimum d
once per nine weeks.

First Nine Week Check

Second Nine Week Check

7. Based on the data, teachers discuss stratbgiea¢re effective.
8. PLCs analyze the chapter tests based on temdtrerction. Teachers
individually ask the following questions: The camtéhat was taught-was it

Third Nine Week Check

acquired or not? Was there a common trend in &te fdr the students@hat
do | need to improve in my instruction?

- Refine and Maintaiff. Based on the data, teachers a) decide whid skiéd to be re-taught in al

Third Nine Week Check

m

AMm

=2
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use of assessment t
monitor progress andmini-lessons or re-taught for the whole class grakecide what skills need t
inform instruction.  |be re-taught to targeted students.

-Refine and Maintain|10. Teachers provide Differentiated Instructiotai@eted students utilizing
team planning for  [resources that support CCSSM K/1 and NGSSS 24dibr remediation and
curriculum. enrichment.

- Refine and MaintaifL1. PLCs record their work in logs.

use of Instructional [12. Mathematics Resource Teacher will modify sckechonthly to
Practices that from [accomodate K-2 Teachers as well.

trainings in 20112017
on HOT TALK
COOL MOVES,
POWERFUL
PLANNING, and
Connections.
-Maintain and
lencourage teachers fo
take district staff
development training
in mathematics.

[

hole lesson to the entire class, b) decide whis sleed to be moved to L

1.2. 1.2.

1.2.

1.2.

1.2.

1.3. 1.3.

1.3.

1.3.

1.3.

Elementary School Mathematics Goals

Problem-Solving Process to Increase Student Achiewvent

Based on the analysis of student achievement aiatireference to
“Guiding Questions”, identify and define areas @ed of improvemen
for the following group:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool
data be used to determine the
effectiveness of strategy?

Student Evaluation Tool

1. FCAT 2.0: Students scoring proficient in 1.1. 1.1
mathematics (Level 3-5).

2012 Current
Level of
Performance:*

30%

2013 Expected ével
of Performance:*

35%

Mathematics Goal #1:

Enter narrative for the goal in
this box.

1.1.

1.1

1.1
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In grades 3-5, the
percentage of Standard

Curriculum students

in mathematics.

3. FCAT 2.0: Points for students making learning @ing|

Mathematics Goal #3:

2012 Current

2013 Expected ével

Level of

of Performance:*

Enter narrative for the goal in

Performance:*

this box.

In grades 4, the points fq
All Curriculum students

64

68

. . 1.2 1.2. 1.2. 1.2. 1.2.
scoring a Level 3 or highd
on the 2013 FCAT Math
will increase from 30% to 1.3. 1.3. 13. 13. 13.
35%.

Based on the analysis of student achievement aiatireference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following group: fidelity be monitored? data be used to determine the
effectveness of strateg
2. FCAT 2.0: Students scoring Achievement Levels 4 ¢#-1. 2.1. 2.1. 2.1. 2.1.
5 in mathematics.
Mathematics Goal #2: 2012 Current |2013 Expected ével
Level of of Performance:*
Enter narrative for the goal in thiPerformance:*
box.
8% (12%
In grades 3-5, the
percentage of Standard
Curriculum students
scoring a Level 4 or high 55 57 55 57 57
on the 2013 FCAT Math
will increase from 8% to 2.3 2.3 2.3 2.3 2.3
12%.
Based on the analysis of student achievement aiatireference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following group: fidelity be monitored? data be used to determine the
effectiveness of strateg
3.1. 3.1. 3.1 3.1. 3.1.
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making learning gains on
the 2013 FCAT 2.0 Math
will increase from 64

points to 68 points. 3.2. 3.2 3.2 3.2 3.2
3.3. 3.3. 3.3. 3.3. 3.3.
Based on the analysis of student achievement alatbreference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following group: fidelity be monitored? data be used to determine the
effectiveness of strategy?
4. FCAT 2.0: Points for students in Lowest 25% 4.1. 4.1. 4.1. 4.1. 4.1.
making learning gains in mathematics.
Mathematics Goal #4: 2012 Current 2013 Expected ével
Level of of Performance:*
Enter narrative for the goal in thiPerformance:*
69 |73
In grades 4, the points fq
Lowest Quartile students
making learning gains on 4.2. 4.2. 4.2. 4.2. 4.2.
the 2013 FCAT 2.0 Math
will increase from 69
points to 73 points.
4.3 4.3. 4.3. 4.3. 4.3.
Based on the analysis of student achievement aiatireference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following subgroup: fidelity be monitored? data be used to determine the
effectiveness of strategy?
Based on Ambitious but Achievable Annukleasurable Objectiv 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016016-2017
(AMOs), Reading and Math Performance Target
5. Ambitious but Achievable Annual Measurable 22% 28% 35% 41% 48% 54%
Objectives (AMOS). In six year school will reduceHeir
achievement gap by 50%.
Math Goal #5:
Hillsborough 2012
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5A. Student subgroups by ethnicity(White, Black, PA.L. SA.1. SA.1. SA.1. SA.1.
Hispanic, Asian, American Indiampt making ‘E’;{;‘gﬁ;
satisfactory progress in mathematics Hispanic:
Math Goal #5A: 2012 Current |2013 Expected |Asian:
— Level of Level of lAmerican Indian:
In grades 3-5% of the Performance:* |Performance:*
following All Curriculum \White:48% |White: target
student subgroups will scorg a met
Level 3 or higher on the 201iBlack:13% [Black:22%
FCAT 2.0 Reading or the [Hispanic:35 [Hispanic:
percentage of non-proficient% taget met
students will decrease by 10Asian:N/A  |Asian:N/a
American  |JAmerican
Indian:N/A  [Indian:N/A
5A.2. 5A.2. 5A.2. 5A.2. 5A.2.
5A.3. 5A.3. 5A.3. 5A.3. 5A.3.
Based on the analysis of student achievement aiatireference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following subgroup: fidelity be monitored? data be used to determine the
effectiveness of strategy?
5B. Economically Disadvantaged students not making[5B.1. 5B.1. 5B.1. 5B.1. 5B.1.
satisfactory progress in mathematics.
Mathematics Goal #5B: 2012 Current |2013 Expected
Level of Level of
In 3-5, the percentage of Performance:* |Performance:*
Economically Disadvantage? 0 0
students not making 8 /0 35 /0
satisfactory progress on the
FCAT 2.0 in Mathematicwill
decrease from 72% to 65%.
5B.1. 5B.1. 5B.1. 5B.1. 5B.1.
5B.3. 5B.3. 5B.3. 5B.3. 5B.3.
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Based on the analysis of student achievement aiatireference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following subgroup: fidelity be monitored? data be used to determine the
effectiveness of strategy?
5C. English Language Learners (ELL) not making 5C.1. 5C.1. SC.1. 5C.1. SC.1.
satisfactory progress in mathematics.
Mathematics Goal #5C: 2012 Current 2013 Expected
Level of Level of
In 3-5, the percentage of EL Performance:* |Performance:*
Students not making 0 0
satisfactory progress on the 27 /0 33 /0
FCAT 2.0 in reading will
decrease from 73% to 67%.
5C.2. 5C.2. 5C.2. 5C.2. 5C.2.
5C.3. 5C.3. 5C.3. 5C.3. 5C.3.
Based on the analysis of student achievement alatbreference to | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvemen \Who and how will the How will the evaluation tool
for the following subgroup: fidelity be monitored? data be used to determine the
effectiveness of strategy?
5D. Student with Disabilities (SWD) not making 5D.1. 5D.1. SD.1L. SD.1. SD.1.
satisfactory progress in mathematics.
Mathematics Goal #5D: 2012 Current [2013 Expected
Level of Level of
In 3-5, the percentage of Performance:* |Performance:*
Students with Disabilities n02 0 0
making satisfactory progres 1 /0 29 /0
on the FCAT 2.0 in
mathematics will decrease
from 79% to 71%.
5D.2. 5D.2. 5D.2. 5D.2. 5D.2.
5D.3 5D.3 5D.3 5D.3 5D.3

End of Elementary or Middle School Mathematics Goals

End of Mathematics Goals
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Elementary and Middle School Science Goals

Science Goals

Problem-Solving Process to Increase Student Achiement

Based on the analysis of student achievement aadbreference to
“Guiding Questions”, identify and define areas éed of
improvement for the following group:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check

How will the evaluation tool data
be used to determine the
effectiveness of strategy?

Student Evaluation Tool

in science.

1. FCAT 2.0: Students scoring proficient (Level 3-5)

1.1.

in the use of inquiry skill
levels, higher order

2012 Current

2013 Expected

Science Goal #1:

Level of

Level of

In grade 5, the percentage of
standard curriculum students

Performance:*

Performance:*

questioning and notebook
journaling

scoring level 3 or higher on the
2013 FCAT Science will increas
from 26% to 29%.

> 26%

29%

Teachers are at varying lev

1.1. In grades 3-5, students’
science skills will improve
through the use of inquiry,
higher order questioning
activities and notebook
journaling

ACTION STEPS:
Teachers will continue to
participate in trainings and PL
discussions concerning inquiry
higher order questioning and
notebook journaling.
Teachers will continue to
implement the tools of inquiry,
questioning and journaling
within their science lessons
through long term investigatiol
group work and Inquiry
Mondays

1.1. Administration
Science DRT
Miles Science

Resource Teacher

HOW:

JAdministration
[Classroom Visitations
[Teachers’ Lesson Plan
PLC Logs

Classroom Walkthrouglps

1.1. Teachers reflect on lesson

tests and use this knowledge to
drive future instruction.

outcomes/district tests and chapt@rade 5

1.1. Formative Assessments

Grade 5-Mini-Assessments
Grades 1-5-Suggested Forny
Tests given at beginning of th
lyear and mi-year
Chapter Tests

1.2. Reading strategies aff

science.

students’ ability to do well i

each reading strategies which

jrﬁtz. Teachers will continue to
include learning how to read

non-fiction text and vocabulary.

1.2. See 1.1.

1.2.See 1.1

1.2. See 1.1.

=]

[

1.3.

1.3.

1.3.

1.3.

1.3.

Based on the analysis of student achievement aadbreference to
“Guiding Questions”, identify and define areas éed of
improvement for the following group:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool data
be used to determine the
effectiveness of strategy?

Student Evaluation Tool

2. FCAT 2.0: Students scoring Achievement Levels 48.1. Nota cohesive plan fol 2.1.Differentiate instruction forl2.1. Administration 2.1. See 1.1. 2.1. See 1.1.
or 5 in science providing enrichment the science talented students in Science DRT
’ instruction to targeted order to increase the rigor and| Miles Science
Science Goal #2- 2012 Current |2013Expected students. level of content covered. Resource Teacher
standard curriculum students ~ [Performance:*  [Performance:* i '
¢ Level 4 or & on the 2013 End of Year science assessmgBée 1.1.
scoring a Level 4 or 5 on the 20] land Science Form 1 given at the
FOCAT Socience will increase fronj 6% 8% beginning of the year?
6% to 8%. Based on data, students will b¢
invited to Lunch Bunch groups
on a rotating basis along with
other science school and district
Hillsborough 2012
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activities.
2.2. 2.2. 2.2. 2.2. 2.2.
2.3 2.3 2.3 2.3 2.3

Science Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requi@espional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Grade

PD Facilitator

PD Participants

Target Dates and Schedule

(e.g., Early Release) and

Person or Position Responsible for

. and/or (e.g., PLC, subject, grade level, d Strategy for Follow-up/Monitoring -
Level/Subject PLC Leader school-wide) Schedules (e.g., frequency d Monitoring
meetings)
End of Science Goals
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Writing/Langquage Arts Goals

Writing/Language Arts Goals

Problem-Solving Process to Increase Student Achiement

Based on the analysis of student achievement alatereference t Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of \Who and how will the [How will the evaluation tool data
improvement for the following group: fidelity be monitored? [be used to determine the
effectiveness of strategy?
1. Students scoring at Achievement Level 3.0 or [1.1.Not all teachers knoyil.1,Strateqy 1.1. 1.1. 1.1.
higher in writing. how to plan and execute [Students' use of mode-  [Who Teacher/Resourdel C/Departmer(2-3x Per Year

2012 Current Level

2013 Expected

\Writing/LA Goal #1:

of Performance:*

Level of

The percentage of

Performance:*

writing lessons with a foc
on mode-based writing.
-Not all teachers know ho

students scoringevel
3.00r higher on the
2013 FCAT Writes will
increase from 81% to
86%.

81%

86%

to review student writing
determine trends and ned
in order to drive instructio

through use of Writers’

\Workshop/daily instruction
ith a focus on mode-

dpecific writing.

n.

-All teachers need trainingAction Steps
to score student writing |[-Based on baseline data,
accurately during the 201[RLCs write SMART goals

2013 school year using
information provided by tl
state.

example, during the first
Grading Period, 50% of the
students will score 3.0 or
above on the end-of-the
Grading Period writing
prompt.)

Plan:

-Professional Developmen
for updated rubric courses
-Professional Developmen
for instructional delivery of
mode-specific writing
-Using data to identify tren
and drive instruction
-Lesson planning based on
the needs of students

Do:
-Daily/ongoing models and
application of appropriate
mode-specific writing base:
on teaching points
-Daily/ongoing conferencin

specific writing will improvelPrincipal

Teacher

Resource Teacher
District (Writing
Team, Supervisors,
IWriting Resources,
lIAcademic Coaches,
and DRTSs)

for each Grading Perio@FoHow Monitored

-PLC logs
-Classroom walk-
throughs

-Evidence from Star
Interviews
-Observation Form

p=n

Level

PLCs — Monthly demand
rites, daily drafts, and
conferencing notes are
reviewed to determine the

During Grading Period

needs of students, connect
riting to state anchor paperg
and verify monthly growth.

PLCs will chart the increase i
the number of stients reachir]
3.0 and above on the monthly
riting prompt.

lJAdministration Level

- PLC logs turned into
administration. Administratio
provides feedback.

- Classroom walk-throughs
looking for higher-order use @
craft and elaboration models,
erbiage, and expectations b
teachers using district
elementary walk-through tool
Use the Administrator Writers|
\Workshop Walk-through
Checklist for HCPS.
(available from Elementary
LA/WFriting)

- Evidence of strategy in
teachers’ lesson plans seen
during administration walk-
throughs.

Leadership Team Level

PLC facilitator will share data

-

=
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Check:

Review of daily drafts and

scoring monthly demand
rites

-PLC discussions and

analysis of student writing 1

determine trends and need

2]

AcCt:

-Receive additional
professional development i
areas of need

-Spread the use of effective
practices across the schoo
based on evidence shown |n
the best practice of others

=)

ith the Problem Solving
Leadership Team. The
Problem Solving Leadership

data for positive trends at a

minimum of once per nine
weeks.

District Writing Team Level

through email to Elementary

support pieces provided at
monthly resource/contact
meetings.

Team will review assessmen

District Writing TeamMonthly
demand write scores provide

\Writing Supervisor followed b

1.2.

1.2. 1.2.

1.2.

1.2.

1.3.

1.3. 1.3.

13.

1.3.

Writing/Language Arts Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic
and/or PLC Focus

PD Content /Topi
and/or PLC Focu|

PD Content /Topi
and/or PLC Focu

PD Content /Topic
and/or PLC Focus

PD Content /Topic
and/or PLC Focus

PD Content /Topic
and/or PLC Focus

PD Content /Topic
and/or PLC Focus

\Writing Rubric Training

\Writing Rubric

\Writing Rubric

\Writing Rubric Training

\Writing Rubric Training

\Writing Rubric Training

Training Training
\Writing Rubric Training
Elementary Writing Elementary Elementary Elementary Writing Support—A Elementary Writing Support—AElementary Writing Support—A progssivdElementary Writing Support—A
Support—A progressive  |Writing Support—Writing Support—progressive online course progressive online course progressive online course

online course

A progressive
online course

A progressive
online course

End of Writing Goals
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Attendance Goal(s)

Attendance Goal(s)

Problem-solving Process to Increase Attendance

ommunication/involvemen

Attendance Goal #1

2012 Current

2013 Expected

increase from 95% in
2011-2012 to 96 % in
2012-2013.

who have 10 or more
unexcused absences

will decrease from

2012 to 20% in 2012-
2013.

who have 10 or more
unexcused tardies to
school throughout the

from 29%(180/615) in

2011-2012 to 28% in
2012-2013.

more throughout the

JAttendance Rate:*

JAttendance Rate:*

The attendance rate will

95%

96%

attendance issues, needs
improvement.

-The significant mobility ratg
results in absences as ther

2012 Current

2013 Expected

Number of Studen

Number of Student

with Excessive

with Excessive

The number of students

JAbsences
(10 or more)

IAbsences
(10 or more)

can be a delay in thtéme that
the family moves out of
Miles’ boundaries and enro
at their next school.

-In addition, this significant
mobility rate has also lead 1

throughout the school ye

21%

20%

inheriting students that
already have excessive

219(126/615) in 2011-

2012 Current

2013 Expected

Number of
Students with

Number of
Students with

Excessive Tardies

Excessive Tardies

The number of students

(10 or more)

(10 or more)

absences when enrolling at
Miles.

-Many students are absent
due to their own illness,
family members iliness,
serious family issues or

school year will decreasq

The number of students
lwho have 20 absences

school year will decreasq
from 7%(42/615) in 2011
2012 to 6% in 2012-2013.

29%

=

28%

homelessness.

-There is a significant amou
of excessive tardies. Reas
given by parents are not
typically excusable.

ith the school, in regards twvill contact students’ parents

-On a daily basis, Parent Link

who have an unexcused abse
to school.
b-Parents will receive a letter
from the principal explaining th
need for good attendance alor
ith attendance procedures.
-Signs will be posted at front o
school and at cafeteria with
school hours in English and
[Spanish.
-Florida Kid Care information
ill be distributed to the paren
-Teachers will be given
“attendance guidelines” to dirg
them on Miles Attendance
Procedures to include when tg
contact the parent and school
social worker.
-All teachers will contact pare
of students after their®3
unexcused absences and kee
documentation on this contact
Tier 2
-At 5" unexcused absence, a
letter from the Miles Attendang
Committee will be sent to the

and legal consequences of po
attendance with an invitation t
meet to resolve the attendanc
issue.

-School social worker and
guidance counselors will contd
families that are in boundary
transition to problem solve
and/or assist with enroliment.
-School social worker will
collaborate with the HELP Teg
to assist Miles homele:

parent explaining the academif

-Miles Attendance
Committee.
RBeoblem Solving
Leadership Team.

«Q

2

ct

1=

[0

monthly attendance data to be

Level Attendance PLCs.
-School social worker will condu

information in the Miles
Attendance Fidelity Book.

analyzed with PSLT and at Grad

fidelity checks and document thig

b

—

Based on the analysis of attendance data, ané&nefetto “Guiding Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
Questions”, identify and define areas in need gfrowement: \Who and how will the [How will the evaluation tool data
fidelity be monitored? [be used to determine the
effectiveness of strategy?
1. Attendance 1.1,1.2,1.3 1.1,1.2,1.3 1.1,1.2,1.3 1.1,1.2,1.3 1.1,1.2,1.3
-Parent Tier 1 -School social worker. [-School social worker will providg-Instructional Planning Tool

attendance/tardy data
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families.

-School wide attendance
incentives will be provided
weekly, monthly and by report
card period.

-Attendance interventions and
contracts will be provided by
teachers and Miles Attendanc
Committee.

-School social worker will
monitor at risk and excessive
absences of students. School
social worker will contact thesi
families to assist in problem
solving.

-School social worker, as Mile
Attendance Committee chair,
will generde school wide data
be analyzed monthly with:
Attendance Committee,
Leadership Team and Grade
Level Attendance PLCs.
-Miles Attendance Committee
will contact the parents of
students who have chronic
tardies.

Tier 3

-Miles Attendance Committee
will review attendance cases ti
determine the need for an
“attendance referral”, addition
interventions or referral to the
IAttendance Review Board.

=4

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requi@espional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Grade

PD Facilitator

PD Participants

Target Dates and Schedule
(e.g. , Early Release) and

Person or Position Responsible for

. and/or (e.g. , PLC, subject, grade level, d Strategy for Follow-up/Monitoring P
Level/Subject PLC Leader school-wide) Schedules (e._g., frequency g Monitoring
meetings)
Hillsborough 2012
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End of Attendance Goals

Suspension Goal(s)

Suspension Goal(s)

Problem-solving Process to Decrease Suspension

Based on the analysis of suspension data, aneénefeto “Guiding
Questions”, identify and define areas in need gfrowement:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check

be used to determine the
effectiveness of strategy?

How will the evaluation tool data|

Student Evaluation Tool

1. Suspension

1.1.

-Who will monitor and wher

Suspension Goal #

2012 Total Number

2013 Expected

-The goal for total
number of InSchoo
Suspensions will
remainno more

of
In —School
Suspensions

2

Number of
In- School
Suspensions

16

[to place students who recei
ISS.

-The high mobility rate o
students will increase th
number of students

2012 Total Number

2013 Expected

than 16 during the

of Students Number of Student
2012-2013 school [suspended Suspended
year . [in-School [in -School

-The goal for total

unfamiliar with Miles
school-wide and
classroom behavioral
expectations.

3%

3%

- Office Discipline Referral

number of student

2012 Number of Ou

2013 Expected

receiving In-School
Suspension remain

of-School Number of
Suspensions Out-of-School
|Suspensions

data does not reflect the
number of students who we
sent to the office for “time-
out”.

atno more than 3%
during the 2012-

/9

61

2013 school year.

2012 Total Number

2013 Expected

-The total number ¢

of Students

Suspended
Out- of- School

Number of Student

Suspended
Out- of-School

Out-of-School

Suspensions will
decrease from 79 t

, 7.6%

o%

1.1.

Tier 1

NEHAMPSs implementation

across school.

-Positive Behavior Support]

(PBS) school-wide

implementation.

-PLC discussions of schog
ide trends.

-Bullying prevention

program taught by Guidan

Plus.

Tier 2

-Guidance behavior groups

fer students who have bee

identified by PBS team,

PLCs, and Leadership Teal

Tier 3

-FBA/BIP for students with

severe issues as brought u

by PLCs.

-RTI/ Guidance for habitual

offenders.

1.1.

Behavior Specialist
School Psychologist
Social Worker
Guidance Counselor,
PBS team

PSLT

|

e

m.

1.1

-PBS team monthly team
meetings to discuss and
problem solve behavior
problems within the school.
-PBS team wilkshare disciplin
data with grade level PLC's.
-School Psychologist will
disaggregate discipline data
present information to the
PSLT monthly. “Tier 2" and
‘Tier 3" students will be
discussed during these
meetings.

1.1.

-Untie, Ed-connect tool, and
quarterly reports from the
county

no more than 61in
2012-2013.

-The total number d
students receiving
Out-of-School
Suspension will
decrease from 7.69

to no more than 5%

1.2.

1.2.

1.2.

1.2.

1.2.

1.3.

1.3.

1.3.

1.3.

1.3.
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in 2012-2013 schodq
year.

Suspension Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strateoes not require a professional development or Riti®ity.

PD Content /Topic
and/or PLC Focus

Level/Subject

Grade

PD Facilitator
and/or
PLC Leader

PD Participants
(e.g., PLC, subject, grade level, g
school-wide)

Target Dates and Schedule
(e.g. , Early Release) and
Schedules (e.g., frequency g
meetings)

Strategy for Follow-up/Monitoring

Person or Position Responsible for
Monitoring

End of Suspension Goals
End of Dropout Prevention Goal(s)

Parent Involvement Goal(s)

Title | Schools — Please see the Parent Informatiddotebook (PIN) to view a copy of the Title | PIP.

Parent Involvement Goal(s)

Based on the analysis of parent involvement dathyeference to
“Guiding Questions”, identify and define areas é@ed of
improvement:

1. Parent Involvement

Parent Involvement Goal #1:

box.

Enter narrative for the goal in thilnvolvement:*

Problem-solving Process to Parent Involvement
Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
\Who and how will the [How will the evaluation tool data
fidelity be monitored? [be used to determine the
effectiveness of strategy?
1.1. 1.1. 1.1. 1.1 1.1
2012 Current 2013 Expected
level of Parent |level of Parent
|Involvement:*
1.2. 1.2. 1.2 1.2. 1.2.
1.3. 1.3. 1.3. 1.3. 1.3.
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I I I I
Parent Involvement Goal(s) Problem-solving Process to Parent Involvement
Based on the analysis of parent involvement datdreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas é@ed of \Who and how will the [How will the evaluation tool data
improvement: fidelity be monitored? [be used to determine the
effectiveness of strategy?
2. Parent Involvement 2.1. 2.1. 2.1 2.1. 2.1.
Parent Involvement Goal #2:
2012 Current |2013 Expected
level of Parent |level of Parent
Enter narrative for the goal in thilnvolvement:* |Involvement:*
box.
2.1. 2.1. 2.1. 2.1. 2.1.
2.1 2.1 2.1 2.1 2.1,

Parent Involvement Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Level/Subject

Grade

PD Facilitator
and/or
PLC Leader

PD Patrticipants

(e.g., PLC, subject, grade level, g

school-wide)

meetings)

Target Dates and Schedule
(e.g. , Early Release) and
Schedules (e.qg., frequency @

Strategy for Follow-up/Monitoring

Person or Position Responsible for
Monitoring

End of Parent Involvement Goal ()

Health and Fithess Goal(s)

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

Additional Goal(s)

Problem-Solving Process to Increase Student Achievent

Based on the analysis of school data, identifydefthe
areas in need of improvement:

Anticipated Barrier

Strategy

Fidelity Check

\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool
be used to determine the
effectiveness of strategy?

Student Evaluation Tool
datal
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1. Health and Fitness Goal

scoring in the “Healthy Fitne
Zone” (HFZ) on the Pacer fo

cardiovascular health will
increase from 15% on the

During the 2012-2013 schoo
lyear, the number of studentd 150/
0

Pretest to 75% on the Posttg

Health and Fithess Goal #2012 Current

Level :*

assessing aerobic capacity gnd

1.1.

Students sedentary nature.

1. Students will engage in
the equivalent of one class
period per day of physical

education each year in gra
5.

1.1.

|As scheduled by the PH
ﬁeéacher master schedule
[and the homeroom
teacher’s lesson plans.

1.
Checking student schedules

1.1.
PACER test component of ]
FITNESSGRAM PACER fo
assessing cardiovascular
health.

1.2
Health and physical activi
initiatives developed and

1.2.

scoring in the Healthy Fitness

Data on the number of students

1.2.

implemented by the Zone (HFZ2)
Principal’s designee.
1.3. 1.3. 1.3. 1.3. 13.

Health and Fitness Goals Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Level/Subject

Grade

PD Facilitator
and/or
PLC Leader

PD Participants
(e.g., PLC, subject, grade level, g
school-wide)

Target Dates and Schedule
(e.g. , Early Release) and
Schedules (e.qg., frequency @

meetings)

Person or Position Responsible for

Strategy for Follow-up/Monitoring Monitoring

Continuous Improvement Goal(s)

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

Additional Goal(s)

Problem-Solving Process to Increase Student Achiewent

Based on the analysis of school data, identifydefihe
areas in need of improvement:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check Student Evaluation Tool
How will the evaluation tool data|
be used to determine the

effectiveness of strategy?

1. Continuous Improvement Goal

1.1. 1.1.

1.1.

1.1. 1.1.

Hillsborough 2012
Rule 6A-1.099811
Revised July, 2012

41



2012-2013 School Improvement Plan (SIP)-Form SIP-1

Continuous Improvement

2012 Current

2013 Expected

Level :*

Level :*

Goal #1:

Enter narrative for the goal in thif
box.

1.2.

1.2.

1.2.

1.2.

1.2.

1.3.

1.3.

1.3.

1.3.

1.3.

Continuous Improvement Goals Professional Developemt

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Grade

PD Facilitator

PD Patrticipants

Target Dates and Schedule
(e.g., Early Release) and

Person or Position Responsible for

Level/Subject Pl_?:nﬁé(gder (e.q., PL(;,Cf]l(J)t())jEvc\:ltiag;ade level, g Schedules (e.g., frequency d Strategy for Follow-up/Monitoring Monitoring
meetings
End of Additional Goal(s)
Hillsborough 2012
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NEW Goal(s) For the 2012-2013 School Year

NEW Reading Florida Alternate Assessment Goals

A. Florida Alternate Assessment:StudentsiA-1. AL Al Al Al
scoring proficient in reading (Levels 4-9).
Reading Goal A: [2012 Current |2013 Expected|
Level of Level of
Enter narrative for the |Performance:{Performance:*
goal in this box.
A.2. IA.2. A.2. A2. A2.
A.3. IA.3. A.3. A3. A3.
B. Florida Alternate Assessment: B.1. B.1. B.1. B.1L. B.1.
Percentage of students making Learning
Gains in reading.
Reading Goal B: [2012 Current |2013 Expected|
Level of Level of
Enter narrative for the |Performance:{Performance:*
goal in this box.
B.2. B.2. B.2. B.2. B.2.
B.3. B.3. B.3. B.3. B.3.
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NEW Comprehensive English Lanqguage Learning Assessment (CELLA) Goals

CELLA Goals

Problem-Solving Process to Increase Language Acqtisn

Students speak in English and understand spokelisErg grade
level in a manner similar to non-ELL students.

Anticipated Barrier

Strategy

Fidelity Check

\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool data
be used to determine the
effectiveness of strategy?

Student Evaluation Tool

D. Students scoring proficient in Reading.

2012 Current Percent of Student

CELLA Goal #D:

Proficient in Reading :

The percentage of students

1

scoring proficient on the 201
Reading sewn of the CELLA

ill increase from 26% to
29%.

B

See
Reading
ELL Goal
5C.1, 5C.2
5C.3 and
5C.4

C. Students scoring proficient in Listening/Speakig. [1-1. 1.1. 1.1. 11 1.1
CELLA Goal #C: 2012 Current Percent of Students S e e
Proficient in Listening/Speaking:
The percentage of students R d 1
scoring proficient on the 2018 ea. I n g
Listening/Speaking section of
the CELLA will increase fron E L L G Oal
42% to 45%.
5C.1, 5C.2
1.2. 1.2. 1.2. 1.2. 1.2.
1.3. 1.3. 1.3. 1.3. 1.3.
Students read in English at grade level text irmamer similar to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
non-ELL students. \Who and how will the |How will the evaluation tool data
fidelity be monitored? |be used to determine the
effectiveness of strategy?
2.1. 2.1. 2.1. 2.1. 2.1.
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2.2. 2.2. 2.2. 2.2. 2.2.
2.3 2.3 2.3 2.3 2.3
Students write in English at grade level in a ngrsimilar to non- Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
ELL students. \Who and how will the |How will the evaluation tool data
fidelity be monitored? [be used to determine the
effectiveness of strategy?
E. Students scoring proficient in Writing. 2.1. 2.1. 2.1. 2.1. 2.1.
CELLA Goal #E: 2012 Current Percent of Students
Proficient in Writing :

Enter narrative for the goal in thi

box.
2.2. 2.2 2.2. 2.2. 2.2.
2.3 2.3 2.3 2.3 2.3

NEW Math Florida Alternate Assessment Goals

Based on the analysis of student achievementaiath, | Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
reference to “Guiding Questions”, identify and defareag \Who and how will the fidelity [How will the evaluation tool data be
in need of improvement for the following group: be monitored? used to determine the effectiveness
strategy?

F. Florida Alternate AssessmentStudents  |F-1. F.1 F.1 F.1 F.1

scoring at in mathematics (Levels 4-9).

Mathematics Goal 12012 Current {2013 Expected

Level of Level of
Enter narrative for the [Performance:* |Performance:*
goal in this box.
F.2. F.2. F.2. F.2. F.2.
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F.3. F.3. F.3. F.3. F.3.
G. Florida Alternate Assessment: PercentaggG-1. G.1. G.1. G.1. G.1
of students making Learning Gains in
mathematics.
Mathematics Goall2012 Current [2013 Expected
G: Level of Level of
— Performance:* |Performance:*
Enter narrative for the
goal in this box.
G.2. G.2. G.2. G.2. G.2.
G.3. G.3. G.3. G.3. G.3.

NEW Geometry End-of-Course Goals *(High School ONLY)

Geometry EOC Goals

Problem-Solving Process to Increase Student Achievent

Based on the analysis of student achievement aiatieference to
“Guiding Questions”, identify and define areas @ed of improvement

for the fo

llowing group:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool dai
be used to determine the
effectiveness of strategy?

Student Evaluation Tool

H. Students scoring in the middle or upper third

(proficient) in Geometry.

Geometry Goal H:

2012 Current

2013 Expected Levd

Level of

of Performance:*

Enter narrative for the goal in thi

Performance:*

box.

1.1.

1.1.

1.1.

1.1
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1.2. 1.2. 1.2. 1.2. 1.2.
1.3. 1.3. 1.3. 1.3. 1.3.
Based on the analysis of student achievement aladbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of improvement \Who and how will the How will the evaluation tool daf
for the following group: fidelity be monitored? be used to determine the
effectiveness of strategy?
I. Studentsscoring in the upper third on Geometry. 2.1. 2.1. 2.1 21. 2.1.
Geometry Goal I: 2012 Current |2013 Expected Levgl
Level of of Performance:*
Enter narrative for the goal in thjPerformance:*
box.
2.2. 2.2. 2.2. 2.2. 2.2.
2.3 2.3 2.3 2.3 2.3

End of Geometry EOC Goals

NEW Science Florida Alternate Assessment Goal

Elementary, Middle - Science Goal

Problem-Solving Process to Increase Student Achievent

Based on the analysis of student achievement aadbreference to
“Guiding Questions”, identify and define areas @ed of improveme

for the following group:

Anticipated Barrier

Strategy

Fidelity Check
\Who and how will the
fidelity be monitored?

How will the evaluation tool data

Strategy Data Check

be used to determine the
effectiveness of strateg

Student Evaluation Tool

J. Florida Alternate Assessment:Students scoring at [J.1.
proficient in science (Levels 4-9).

J.1.

J.1.

J.1.

J.1.

Hillsborough 2012
Rule 6A-1.099811
Revised July, 2012

47




2012-2013 School Improvement Plan (SIP)-Form SIP-1

2012 Current

2013 Expected

Science Goal J:

Level of

Level of

Performance:*

Performance:*

Enter narrative for the goal in this
box.

J.2.

J.2.

J.2.

J.2.

J.2.

J.3.

J.3.

J.3.

J.3.

J.3.

NEW Biology End-of-Course (EOC) Goals

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

Biology EOC Goals

Problem-Solving Process to Increase Student Achiewent

Based on the analysis of student achievement aatbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas é@ed of \Who and how will the |How will the evaluation tool data
improvement for the following group: fidelity be monitored? [be used to determine the
effectiveness of strategy?
K. Students scoring in the middle or upper third 1.1. 1.1. 11 11 11
(proficient) in Biology.
Biology Goal K: 2012 Current 2013 Expected
Level of Level of
Enter narrative for the goal in thifPerformance:* [Performance:*
box.
1.2. 1.2. 1.2. 1.2. 1.2.
1.3. 1.3. 1.3. 1.3. 1.3.
Based on the analysis of student achievement aadbreference to Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas éed of \Who and how will the [How will the evaluation tool data
improvement for the following group: fidelity be monitored? |be used to determine the
effectiveness of stratec
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L. Students scoring in upper third in Biology. 2.1. 2.1. 21. 2.1. 2.1.
BiOlOg){ Goal L: 2012 Current |2013 Expected
Level of Level of

Enter narrative for the goal in thifPerformance:* [Performance:*
box.

2.2. 2.2. 2.2. 2.2. 2.2.

2.3 2.3 2.3 2.3 2.3
NEW Writing Florida Alternate Assessment Goal

Writing Goals Problem-Solving Process to Increase Student Achiement
Based on the analysis of student achievement aadbreference t Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
“Guiding Questions”, identify and define areas @ed of \Who and how will the [How will the evaluation tool data
improvement for the following group: fidelity be monitored? [be used to determine the
effectiveness of strateg
M. Florida Alternate Assessment:Students scoring [M-1. M.1. M.1. M.1. M.1.
at 4 or higher in writing (Levels 4-9).
\Writing Goal M: 2012 Current Level[2013 Expected
of Performance:* |[Level of
Enter narrative for the go Performance:*
in this box.
M.2. M.2. M.2. M.2. M.2.
M.3. M.3. M.3. M.3. M.3.
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NEW Science, Technoloqy, Engineering, and Mathematics (STEM) Goal(s)

STEM Goal(s) Problem-Solving Process to Increase Student Achievent
Based on the analysis of school data, identifyaefihe Anticipated Barrier Strategy Fidelity Check Strategy Data Check Student Evaluation Tool
areas in need of improvement: \Who and how will the [How will the evaluation tool data
fidelity be monitored? [be used to determine the
effectiveness of strategy?
STEM Goal #1: 1.1. 1.1. 1.1. 1.1. 1.1.
Increase the number of students competing in STEM Science  [Ability of parents to provide|Utilize school funds to collect ([Compare number or . . |Products and enrollment forms
Olympics, and Mathematic competitio?]s (I\/?ath Bowlifz) materials and transportatiorpneeded materials and set up [participants from last STEM Committee will look 2
transportation pools to events Jyear to this yea students who compete and
teachers who engage studenfs
in activities.
1.2. 1.2. 1.2. 1.2. 1.2.
1.3. 1.3. 1.3. 1.3. 1.3.

STEM Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requi@espional development or PLC activ

PD Content /Topic Target Dates and Schedule

PD Facilitator PD Participants - .
and/or PLC Focus Grade . (e.g., Early Release) and ) - Person or Position Responsible for
Level/Subject and/or (e.g., PLC, subject_, grade level, d Schedules (e.g., frequency g Strategy for Follow-up/Monitoring Monitoring
PLC Leader school-wide)

meetings)

End of STEM Goal(s)
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NEW Career and Technical Education (CTE) Goal(s)

CTE Goal(s)

Problem-Solving Process to Increase Student Achievent

Based on the analysis of school data, identifydefthe
areas in need of improvement:

Anticipated Barrier

Strategy

Fidelity Check

\Who and how will the
fidelity be monitored?

Strategy Data Check
How will the evaluation tool data|
be used to determine the
effectiveness of strategy?

Student Evaluation Tool

CTE Goal #1:

Increase contact between magnet schools Amiidsle students.

1.1.

Parents do not have
information on the benefit o

1.1.

Utilize the magnet school
joromotion visits.

1.1.

AP will coordinate with
middle school APs and

1.1.

School event calendar will reflect

1.1.

\Will be found in student planne

isits and events of middle schogénd newsletters.

magnet schools. set up times to exposé& b

graders.
1.2. 1.2. 1.2. 1.2. 1.2.
1.3. 1.3. 1.3. 1.3. 1.3.

CTE Professional Development

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requi@fespional development or PLC activity.

PD Content /Topic

PD Facilitator

PD Participants

Target Dates and Schedule

and/or PLC Focus Grade . (e.g. , Early Release) and - Person or Position Responsible for
. and/or (e.g., PLC, subject, grade level, g Strategy for Follow-up/Monitoring o
Level/Subject PLC Leader school-wide) Schedules (e.g., frequency d Monitoring
meetings)

End of CTE Goal(s)
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Differentiated Accountability

School-level Differentiated Accountability (DA) Conpliance
Please choose the school’'s DA Status. (To actit@teheckbox: 1. double click the desired box; 2mthe menu pops up, select “checked” under “Deféalue”
header; 3. Select “OK?, this will place an “X” ihe box.)

School Differentiated Accountability Status
[Priority | [ JFocu: | xPreven

* Oncethe state has provided information, directions for how to upload the checklist will be posted on the School | mprovement | con.

School Advisory Council (SAC)

SAC Membership Compliance

The majority of the SAC members are not employethbyschool district. The SAC is composed of thegypal and an appropriately balanced number afttees,
education support employees, students (for midatergégh school only), parents, and other businedscammunity members who are representative oétineic,
racial, and economic community served by the scliRlebse verify the statement above by selectires™0r “No” below.

x Yes [ ] No

If No, describe the measures being taken to comvjily SAC requirement:

Describe the use of SAC funds

Name and Number of Strategy from the| Description of Resources that improves studentezement or student engagement Projected Amount Final Amount
School Improvement Plan

1.5 Reciprocal Teaching Incentive program to ineeeiadependent reading. $168.75

3.3 Accountable Talk E Book Downloads to Nooks ttesent reading in a new format. $207.48

1.1 Inquiry, Higher Order thinking, Incentive for participating in science events acgkfSce Rocks $90.00

Journaling

1.1 Inquiry, Higher Order thinking, AIMS Activity books to support the science currianil. $490.00

Journaling

Final Amount Spent
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