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2012 — 2013 SCHOOL IMPROVEMENT PLAN

PART I: SCHOOL INFORMATION

School Name: PACE Center for Girls

District Name: Leon

Principal: Kelly Otte

Superintendent: Jackie Pons

SAC Chair: Terri Craig-Garren

Date of School Board Approval:

Student Achievement Data:

Use data from the Commdkssessment to complete reading and mathematics.goal

Highly Qualified Administrators

List your school’s on-site highly qualified admitmetors who are responsible for educational sesviee., principal, lead educator) and briefly diesctheir certification(s),
number of years at the current school, number afsyas an administrator, and their prior perforreanecord with increasing student achievement dt selaool. Include the
history of common assessment data (learning gaifisg. school may include the history of AdequatarkeProgress (AYP).

Position | Name Degree(s)/ Number of Number of Years| Prior Performance Record (include prior common sssent data
Certification(s) Years at as an {learning gains). The school may include AYP infation along with
Current School| Administrator the associated school year.
Executive | Kelly Otte M.P.A. 2 17
Director
Academic | Belinda C. Green MA ed. C & |, Principal | 10 months 7 No data
Manager K-12, English 6-12
April 2012 2
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Highly Qualified Instructional Coaches

List your school’s highly qualified instructionabaches and briefly describe their certificationfg)mber of years at the current school, numbeeafyas an instructional coach,
and their prior performance record with increasihglent achievement at each school. Include therfief common assessment data (learning gain®.sthool may include
the history of Adequate Yearly Progress (AYP).tinstional coaches described in this section ahg thiwse who are fully released or part-time teasle reading, mathematics,

or science.

Subject Name Degree(s)/ Number of Number of Years ag Prior Performance Record (include prior common sssent
Area Certification(s) Years at an data-(learning gains. The school may include AYBrimation
Current School| Instructional Coach| along with the associated school year.

Highly Qualified Teachers

List your school’s highly qualified teachers anielly describe their certification(s), number ofays at the current school, number of years aschéeaand their prior
performance record with increasing student achiergrat each school. Include the history of commssessment data (learnirg Gains). The school maydacthe history of

Adequate Yearly Progress (AYP).

Subject Name Degree(s)/ Number of Number of Years ag Prior Performance Record (include prior common sssent
Area Certification(s) Years at an data-(learning gains). The school may include ANBrimation
Current School Instructional along with the associated school year.
Teacher
English Casey Duncan Temporary English 6-12, 1 month Syr. No data available
BAEd. English
Spirited Girls| Amy Warman BSED, MA, MS ESE K-12, | 7 yrs. 6 yrs. No data available
English 6-12
Social Lauren Haight BSEd. Social Science, | 6 months 1yr. No data available
Studies Social Science 6- 12
Mathematics | Michelle Gamble Temporary Mathematics 6-12, | 1yr, 10 yrs. No data available
BA English double major
Mathematics Education,
Doctorate Holistic Theolog
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Highly Qualified Teachers

Describe the school-based strategies that willdeel tio recruit and retain high quality, highly gfied teachers to the school.

Description of Strategy

Person Responsible

Projected Completion Date Not Applicable

(If not, please explain why)

1. PACE Center for Girls will continue to work witheh.CS Belinda Green May 2013
school system to recruit teachers

2. PACE Center for Girls will utilize the PACE inteitrjeb Belinda Green May 2013
posting to recruit teachers

3. PACE Center for Girls will utilize an interviewingpmmittee Belinda Green May 2013
which includes a student interviewing team with ssmsus to
hire teachers

4. PACE Center for Girls will engage each new insiardl staff | Kelly Otte, Belinda Green May 2013

in 80 + hours of training before being placed ia tassroom.
Opportunities to attend both in and out of townfessional
development within PACE will be made available taffs

Non-Highly Qualified Instructors
List all instructional staff and paraprofessionatso are teaching out-of-field and/or who are NOghty qualified.

Name

Certification

Teaching Assignment

Professional Development/Support to Become Highigl@ied

Staff Demographics

Please complete the following demographic infororaibout the instructional staff in the school veine teaching at least one academic course.

April 2012
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*When using percentages, include the number ohraahe percentage represents (e.g., 70% (35)).

Total Number | % of First-Year| % of Teachers % of Teachers % of Teachers % of Teachers | % Highly % Reading % National %

of Instructional | Teachers with 1-5 Years of | with 6-14 Years of| with 15+ Years of | with Advanced | Qualified Endorsed Board Certified| ESOL Endorsed
Staff Experience Experience Experience Degrees Teachers Teachers Teachers Teachers

6 % (0) 33% (2) 16 % (1) 34 % (2) 50% (3) 83% (5) % (0) 0% (0) 0% (0)

Teacher Mentoring Program

Please describe the school's teacher mentoringgqmogy including the names of mentors, the nanw(g)entees, rationale for the pairing, and the modain
mentoring activities.

Mentor Name

Mentee Assigned

Rationale for Pairing

Planned Mentoring Activities

Amy Warman

Karen Minert

Direct Supervisor

Monthlyp®rvision, Classroom
Observation, PD opportunities,
Conferencing, SSS study, and Lesson
Planning Assistance

Belinda C. Green

Lauren Haight

Direct Supervisor

Belinda C. Green

Casey Duncan

Direct Supervisor

*Grades 6-12 OnlySec. 1003.413(b) F.S

For schools with Grades 6-12, describe the plansure that teaching reading strategies is thensdplity of every teacher.

April 2012
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During the 2012-2013 school year, PACE Center foils&-Leon County Schools and the Department of Etloo have begun the process of adopting the Contooe
Standards, differentiated instruction, direct, amtirect instruction. All teachers will be providstaff development in” the Art and Science of Téaghto increase our

practice and attention to exercising best practsewell as extending knowledge. Each teacheredin to use a software program designed to inerkaswledge and
vocabulary called ” Flocabulary” to increase thedsints attention to and use of building a strongeabulary through rhyme and the spoken word.

*High Schools Only

Note: Required for High School- Sec. 1008.37(4%. FSec. 1003.413(g) (j) F.S.
How does the school incorporate applied and intedraourses to help students see the relationbbipgeen subjects and relevance to their future?

Spirited Girls is required for all students andvides frequently real-world training for studentsieluding career exploration and discovery, intming skills, applications
job shadowing and dressing for success. This eowilscontinue to be a requirement.

How does the school incorporate students’ acadamdccareer planning, as well as promote studenseaelections, so that students’ course of stuggisonally meaningful to
their future?

PACE Center for Girls provides several electiverses including Spirited Girls, Peer Counseling,&flke Writing and Reading. Additionally, studentay select electives
in science and math. Every student has a selfrdeted Vocational Goal and works with the Spiriteills teacher to meet that goal.

Postsecondary Transition

Note: Required for High School- Sec. 1008.37(4%. F.
Describe strategies for improving student readif@sthe public postsecondary level based on ananalysis of the High School Feedback Report.

Students will be provided more opportunities tctipgrate in job shadowing and specific career eglanentor opportunities. Additionally, PACE CerftarGirls will
develop a Career Center to address the requireroeotdlege readiness, GED preparation, and empibgaskills.

PART Il: EXPECTED IMPROVEMENTS

Reading Goals

April 2012 6
Rule 6A-1.099811
Revised May 18, 2012




2012-2013 School Improvement Plan Juvenile Justié&ucation Programs
Please refer to questions below to guide your respses when completing the goal chart. Specific respges are not required for each question on the tertaie.

Guiding Questions to Inform the Problem-Solving Pocess

= Based on a comparison of 2009-2010 common assesdatarand 2010-2011 common assessment data, vaksahes percent increase or decrease of studentsamniig

learning gains?

= What percentage of students made learning gains?
= What was the percent increase or decrease of studmking learning gains?

= What are the anticipated barriers to increasingpreentage of students making learning gains?
=  What strategies will be implemented to increaseraathtain proficiency for these students?

= What additional supplemental interventions/remealietvill be provided for students not achievingrtéag gains?

* When using percentages, include the number afestts the percentage represents (e.g., 70% (35)).

READING GOALS

Problem-Solving Process to Increase Student Achiewvent

Based on the analysis of student achievement alatireference tg
“Guiding Questions”, identify and define areas éed of
improvement for the following group:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

in reading.

Reading Goal #1.:

1. Percentage of students making learning gains

1.1.

Students often enter the
program with significant
reading challenges includin|
being 1-4 years behind in

2011 Current

2012 Expected

Level of

Level of

Performance:*

Performance:*

school.

1.1.

PACE Center for Girls recently
has an opening for a new
iReading Teacher. PACE Cen
for Girls will fill the position
with a highly qualified Reading
Endorsed Teacher.

1.1.

JAmy Warman/Hiring
Eommittee

1.1.

Improved FAIR scores during
progress monitoring

1.1.

FCAT 2012 Scores

Teachers will implement SRE
Lesson Planning Strategies.

ontent Area Teacherd

1.2. 1.2. 1.2. 1.2. 1.2.
JAdditionally, they often FAIR data will continue to be [Reading Teacher

struggle with content area |shared with the academic staff.

and non-fiction reading

comprehension which is a

large component of the

FCAT Reading assessment.

1.3. 1.3. 1.3. 1.3. 1.3.

April 2012
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I I I I I I

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requigfespional development or PLC activity.

=

PD Content /Topic PD Eacilitator PD Participants Target Dates and Schedule B _
and/or PLC Focus ] Grade_ Al (e.g. , PLC, subject, grade level, ¢ (e.g., Early Release) and Strategy for Follow-up/Monitoring Person or P05|t_|0n_ Responsible f
evel/Subject PLC L, . Schedules (e.g., frequency d Monitoring
eader school-wide) ;
meetings)
Planning Day trainings . A
SREB Lesson Planni All Content TBD Content Area Teachers | Fall 2011, and Spring Monthly Teacher SuperV|_S|on af Amy Warman
Areas 2012 Classroom Observation

Reading Budget
Include only schor-based funded activities/materials and excludeidistmded activities/materia
Evidence-based Program(s)/Materials(s)
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Technology
Strategy Description of Resources Funding Source ailalle Amount

Subtotal:
Professional Development
Strategy Description of Resources Funding Source ailalle Amount

Subtotal:
Other
Strategy Description of Resources Funding Source ailable Amount
April 2012 8
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‘ Grand Total:

End of Reading Goals

Mathematics Goals
Please refer to questions below to guide your respses when completing the goal chart. Specific respses are not required for each question on the tgstate.

Guiding Questions to Inform the Problem-Solving Pocess

= Based on a comparison of 2009-2010 common assesdatarand 2010-2011 common assessment data, vasahes percent increase or decrease of studentsamniig
learning gains?

= What percentage of students made learning gains?

= What was the percent increase or decrease of studmking learning gains?

= What are the anticipated barriers to increasingpreentage of students making learning gains?

=  What strategies will be implemented to increaseraathtain proficiency for these students?

= What additional supplemental interventions/remealietvill be provided for students not achievingrtéag gains?

* When using percentages, include the number afestts the percentage represents (e.g. 70% (35)).

MATHEMATICS GOALS Problem-Solving Process to Increase Student Achiewent

Based on the analysis of student achievement aatbreference td Anticipated Barrier Strategy Person or Position Process Used to Determine Evaluation Tool
“Guiding Questions”, identify and define areas é@ed of Responsible for Effectiveness of
improvement for the following group: Monitoring Strategy
1. Percentage of students making learning gains in |1.1. 11 _ 1.1. 1.1. B 1.1.
mathematics The EOC exams are a new|PACE will provide the math  [Amy Warman Monthly Supervision and EOC Exam scores
’ requirement from the DOE [teacher with training on the classroom observations

. and students are unfamiliartesting format, the testing

Mathematics Goal #1: with the test, the online  [structure, and provide practicq
2011 Current  [2012 Expected [format. . materials for the students.

Eighteen Students were reporte|Level of Level of

as ‘matched’ by the LCS SchoolPerformance:* |Performance:*
District. Of those students 0% (fr
learned a score of 4 or 5, and 1%
(2) scored at a level 3 on the
FCAT Mathematics Assessment.
IAdditionally, of those matched
students 33% (6) were reported|as
making Learning Gains.
However, significant students
made improvements to their

3

April 2012 9
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overall FCAT mathematics scort
For example 57% of f0graders,
33% of 9" graders (see note), 83

%

of 8" graders, 60% of'Tgraders
and 60% of 8 graders. The'™
grade students participated in th
first assessment of the Algebra
End of Course Exam and 33%
passed the exam.

Math tutoring opportunities wil[Math Teacher
be provided for students who

Math teacher/tutor conferencing

struggling.

1.2 1.2. 1.2. 1.2. 1.2.
JAdditionally, this coming  |The students will participate iflMath Teacher Student Interviewing and review
lyear passing the exam is  [baseline, midsear and then fin progress monitoring scores.
requirement for graduation [EOC assessment.

For this reason, students may

lexperience higher than usupl

test anxiety

1.3. 1.3. 1.3. 1.3. 1.3.

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic

and/or PLC Focus

Grade

PD Facilitator

Target Dates and Schedule

PD Participants

(e.g., Early Release) and

Person or Position Responsible fi

Dr

Level/Subject PL%”SQ; i €g., PLC;’CELSE?\,?,E&ggade Sl Schedules (e._g., frequency g Sl i Rl e Monitoring
meetings)
9-10 As scheduled by the LC
EOC Exams Algebra and TBD Math Teacher access to the LCS mat| Monthly Supervision Amy Warman
Geometry leadership

Mathematics Budget

Include only schor-based funded activities/materials and excludeidigtmded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ailAlle Amount
Subtotal:
Technology
Strategy Description of Resources Funding Source ailAlle Amount
April 2012 10
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Algebra | remedial intervention

| CAN LEARN Softvear

RTTT funds

Subtotal:

Professional Development

Strategy

Description of Resources

Funding Source

ailAble Amount

Algebra | and Middle Grades remedial
interventions

| CAN LEARN Software Professional RTTT funds

Development

Subtotal:

Other

Strategy

Description of Resources

Funding Source

ailalle Amount

Grand Total:

End of Mathematics Goals

Career Education Goals

Please refer to questions below to guide your respses when completing the goal chart. Specific respses are not required for each question on the tetate.

Guiding Questions to Inform the Problem-Solving Pocess

* What career type does the program offer?
* How does the program provide career exploratioraficstudents?

What hands-on technical training does the progreovige (type 3 programs)?
For type 3 programs what industry certifications affered?
How many students earned industry certifications?

Is the program a Career and Professional Educdt®@*PE) Academy?

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

CAREER EDUCATION GOAL(S)

Problem-Solving Process to Increase Student Achiement

April 2012
Rule 6A-1.099811
Revised May 18, 2012
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Based on the analysis of school data, identifydefihe
areas in need of improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

1. Career Education Goal

1.1. 1.1.

2011 Current

2012 Expected

100% of studenvho attend PAC

Level :* Level :*

Center for Girls participate in thd
PACE Spirited Girls curriculum.
100% of students entering the
PACE program complete a
CHOICES career inventory and
develop vocational goals. Of thg
65 transition students 33%

43% participated in a Mentoring
program.

IAdvisors and Academic

1.1.

IAcademic Coordinator

1.1.
Student Surveys

1.1.

(Outcome Measures Rep

participated in Job Shadowing ajd

<

PACE without definitive
ideas about their futures an|
feelings of hopelessness.

Coordinators will provide
additional outlets for career

Students frequently come tgexploration: including more

frequent job shadowing,
dommunity guest speakers an
online career exploration

1.2.
Staffing incomplete at the

1.2.
Hire an Academic Coordinator

beginning of the school yealto oversee the Career Center

provide additional Career and
Transition services

1.2.
IAmy Warman
hnd

1.2.
Student surveys and reports fron|
participation in career activities

1.2

[Outcome Measures Rep

1.3.

1.3.

1.3.

1.3.

1.3.

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) orPD Activity

Please note that each Strategy does not requiafespional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Grade

PD Facilitator

PD Participants

Target Dates and Schedule
(e.g., Early Release) and

Person or Position Responsible f

Level/Subject and/or (e.g., PLC, subject_, grade level, d Schedules (e.g., frequency d Strategy for Follow-up/Monitoring Monitoring
PLC Leader school-wide) ;
meetings)
Career Center IAcademic Coordinator . -
n/a TBD ' Fall 2011, Spring 2012 [Monthly Supervisions Amy Warman

Development

Teacher's Aid

Career Education Goal(s) Budget

Include only schor-based funded activities/materials and excludeidigtinded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy

Description of Resources

Funding Source

ailAble Amount

April 2012
Rule 6A-1.099811
Revised May 18, 2012
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Subtotal:
Technology
Strategy Description of Resources Funding Source ailalle Amount

Subtotal:
Professional Development
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Other
Strategy Description of Resources Funding Source ailalle Amount

Grand Total:
End of Career Education Goal(s)
Transition Goal(s)
Please refer to questions below to guide your respses when completing the goal chart. Specific respses are not required for each question on the tegtate.
Guiding Questions to Inform the Problem-Solving Pocess

* How does the program deal with transition planr{grgtry and exit transition)?
» How many students successfully transition (e.gurreto school, find employment)?
* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).
April 2012 13
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TRANSITION GOAL(S)

Problem-Solving Process to Increase Student Achievent

Based on the analysis of school data, identifyaefihe
areas in need of improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

1. Transition Goal

1.1.

2011 Current

2012 Expected

significant family, behavior

Level :* Level :*

and mental health concern
Many students are part of

unstable family situations a
most exhibit problematic
behaviors while at PACE.

Students come to PACE Wgh

1.1.

PACE Center for Girls will
provide more family-centered

the entire family. Including

services to wrap support around

extended hours for supervision.

1.1.

LaShawn Gordon

1.1.

Student/Parent Surveys

1.1.

PACE Center for Girls
(Outcome Measures Rep

PACE Center for Girls Adviso
ill promote the Level System

and girls will take an active rol

dvisors, Kelly Otte
(with Student Council)

b

in its development

Monthly Level Ceremonies

1.2. 1.2. 1.2. 1.2. 1.2.
PACE Center for Girls will IAmy Warman, Training Logs
lemphasize conflict managemghaShawn Gordon Monthly Supervisions
and behavior/classroom
management training for all stqff
1.3. 1.3. 1.3. 1.3. 1.3.

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic
and/or PLC Focus

Grade PD Facilitator

PD Participants

(e.g. , Early Release)

Target Dates and Schedule

and

Person or Position Responsible f

Level/Subject PL%”SQ; i €g., PLC;’CELSE?\,?,E&ggade Sl Schedules (e._g., frequency @ Sl o Rl iU e Monitoring
meetings)
Conflict Management Administration Monthly Supervisions, and
All staff and PACE  |All staff Ongoing Decreased Classroom Behavior [Middle Management
trainers Problems

Transition Goal(s) Budget

Include only schor-based funded activities/materials and excludeidigtinded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy

‘ Description of Resources

Funding Source

ailalle Amount

April 2012
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Subtotal:
Technology
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Professional Development
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Other
Strategy Description of Resources Funding Source ailable Amount

Grand Total:
End of Transition Goal(s)
Attendance Goal(s) for Day Treatment Programs Only)
Please refer to questions below to guide your respses when completing the goal chart. Specific respges are not required for each question on the tertate.
Guiding Questions to Inform the Problem-Solving Pocess

= What was the attendance rate for 2010-20117?
= How many students had excessive absences (10 @) chating the 2010-2011 school year?
= What are the anticipated barriers to decreasingtineber of students with excessive absences?
= What strategies and interventions will be utilizedlecrease the number of students with excesbsgnaes for 2011-20127?
= How many students had excessive tardies (10 or)ndoring the 2010-2011 school year?
= What are the anticipated barriers to decreasingtineber of students with excessive tardies?
April 2012 15
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= What strategies and interventions will be utilizediecrease the number students with excessiviesaiat 2011-20127?

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

ATTENDANCE GOAL(S)

Problem-solving Process to Increase Attendance

Based on the analysis of attendance data, ané&nefeto “Guiding
Questions”, identify and define areas in need grouement:

Anticipated Barrier

Strategy

Person or Position
Responsible for

Process Used to Determine
Effectiveness of

Evaluation Tool

1. Attendance Goal # 1

Decreased tardies

Monitoring Strategy
1.1. 1.1. 1.1. 1.1. 1.1.
iﬂgg;:ﬁ: tRate:* i(t)tti(:ii(r?c?; tlggte:* [Transportation a_md‘ TruancyParent Phone Call LaShawn Gordon Increased Attendance Rates Monthly Attendance
Issues pose a significant Monthly Reports Reports
barrier to student attendande Decreased tardies
and maintaining fewer
tardies.
2011 Current 2012 Expected
Number of StudeniNumber of Student
with Excessive with Excessive
JAbsences JAbsences
| (10 or more) (10 or more)
2011 Current 2012 Expected
Number of Number of
Students with Students with
Excessive Tardies [Excessive Tardies
(10 or more) (10 or more)
1.2. 1.2. 1.2. 1.2. 1.2.
Provide Bus Cards LaShawn Gordon Increased Attendance Rates Monthly Attendance
Monthly Reports Reports
Decreased tardies
1.3. 1.3. 1.3. 1.3. 1.3.
JAdvisor Incentives IAmy Warman Increased Attendance Rates Monthly Attendance
JAttendance Goals LaShawn Gordon Monthly Reports Reports

Professional Development (PD) aligned with Strategs through Professional Learning Community (PLC) oPD Activity

Please note that each Strategy does not requinafespional development or PLC activity.

pr

PD Content /Topic . - Target Dates and Schedule
and/or PLC Focus Grade PD;:g;gtrator e PL%D;fzgfar:t;de vl d (e.g., Early Release) and Strateay for Follow-un/Menitorin Person or Position Responsible f
Level/Subject 9 ’ lect, g "1 Schedules (e.g., frequency d 9y p 9 Monitoring
PLC Leader school-wide) h
meetings)
Social Services all Middle All staff ongoing Monthly Supervisions LaShawn Gordon,

April 2012
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Training, Gender-
Specific Training,
Building relationships

Management,
PACE
professionals

Amy Warman

Attendance Budget

Include only schor-based funded activities/materials and excludeidigtinded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ailalle Amount

Subtotal:
Technology
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Professional Development
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Other
Strategy Description of Resources Funding Source ailAlle Amount

Grand Total:

End of Attendance Goals
April 2012 17
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FINAL BUDGET (Insert rows as needed)

Include only schor-based funded activities/materials and excludeidigtinded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy

Description of Resources

Funding Source

ailalle Amount

Subtotal:
Technology
Strategy Description of Resources Funding Source ailAlle Amount

Subtotal:
Professional Development
Strategy Description of Resources Funding Source ailable Amount

Subtotal:
Other
Strategy Description of Resources Funding Source ailalle Amount

Grand Total:

School Advisory Council

School Advisory Council (SAC) Membership Compliance
The majority of the SAC members are not employethbyschool district. The SAC is composed of theqgipal and an appropriately balanced number of

teachers, education support employees, studemtsiifiale and high school only), parents, and othesiness and community citizens who are represeataft
the ethnic, racial, and economic community serwethb school. Please verify the statement aboveelgcting “Yes” or “No” below.

April 2012
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[ ]Yes XINo

If No, describe measures beinken to comply with SAC requiremel

Parent recruitment through listserv development, monthly newsl etter, Open House opportunities, parent/student activities and cel ebrations, and building community partners.
Parent Meetings are scheduled for October 25, November 21%, January 31, March 13", and May 24". SAC Meetings are scheduled for October 11, December 61, February 16,
and April 10™

Describe projected use of SAC fur Amount

Ideas are in development with the new Executive®@ar, Parent Liaison, and Parent Lead Volunteer.

Describe the activities of the School Advisory Cailifor the upcoming yee

Hosting the Open House, Thanksgiving Luncheon, Near’s Celebration, a Spring Performance Night 8pdng Commencement. Additionally, the SAC comestwill build
a partnership with the student counsel and progddership mentoring, and development of a Parehtriteer base.

April 2012 19
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